the infrastructure provided by Women’s Health
Services & Victorian Prevention Partnerships

Addressing violence against women requires changing our attitudes that allow
or condone violence, and shifting cultural and work practices to proactively
support gender equality. This universal work needs to be grounded in every

home, club and office.

Work to prevent violence against women and help
make our communities safer is being strategically
coordinated across Victoria through nine Prevention
Partnerships. Each regional Prevention Partnership is
facilitated and coordinated by their local women’s health
service. The Prevention Partnerships act as a cohesive
primary infrastructure to grow and deliver prevention

of violence against women (PVAW) and embed gender
equity values into hundreds of our diverse communities
and organisations in Victoria. Our work targets the key
gendered drivers described in the national framework
“Change the Story” of violence against women.

PVAW requires complex social change.

Women'’s health services undertake this work
intersectionally, and cumulatively progress violence
prevention using a collective impact approach.
Strategic coordination of the PVAW workforce

and prevention partnerships enables reinforcing of
public messaging and activities, and to collectively
evaluate our work. Localised operations of
partnerships allow tailoring and co-designing of
activities ensuring we specifically work to meet the
needs of our diverse communities.

WOMEN’S HEALTH SERVICES & REGIONAL PREVENTION PARTNERSHIPS
METROPOLITAN & RURAL REGIONS

Loddon Mallee Action Plan for the
Primary Prevention of Violence
Against Women 2016-2019

WOMEN’S HEALTH
GRAMPIANS

Communities for Respect and
Equality Regional Partnership

WOMEN’S HEALTH AND
WELLBEING BARWON
SOUTH WEST

G21 Preventing and Addressing
Violence Against Women and the
Children, & Great South Coast
Strategy to Prevent Violence
Against Women and Children

WOMEN'’S HEALTH
WOMEN’S HEALTH WEST IN THE NORTH

Respect and Equality for All

STATEWIDE WOMEN’S HEALTH SERVICES

WOMEN’S HEALTH > Women’s Health Victoria
GOULBURN NORTH EAST > Multicultural Centre For Women’s Health

> Women with Disabilities Victoria

GIPPSLAND
WOMEN’S HEALTH

Gippsland Free from
Violence Coalition

WOMEN’S HEALTH
IN THE EAST

Together for Equality
and Respect Prevention
Partnership

WOMEN’S HEALTH
IN THE SOUTH EAST

Preventing Violence
Together Partnership
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Building a Respectful
Community Partnership

Preventing Violence
Together Partnership



https://whlm.org.au/
https://whg.org.au/priorities-programs/core
http://www.g21.com.au/sites/default/files/resources/vaw_strategic_plan.pdf
http://www.glenelg.vic.gov.au/Files/Great_South_Coast_Strategy_to_Prevent_Violence_Against_Women_and_Children_Final_2013_2017_Final.pdf
https://whwest.org.au/health-promotion/prevent-violence/preventing-violence-together/
https://www.whin.org.au/brc/building-a-respectful-community-partnership/
https://www.whise.org.au/our-work/preventing-violence-together-strategy
http://whe.org.au/tfer/strategy-overview-document/
https://www.gwhealth.asn.au/gipps-pmvaw/
https://whealth.com.au/news/respect-equality-for-all-a-strategy-to-prevent-violence-against-women-in-goulburn-and-north-east-victoria/
https://whv.org.au/
http://www.mcwh.com.au/
https://www.wdv.org.au/

WOMEN’S HEALTH SERVICES
PRIORITISING REGIONAL
PREVENTION PARTNERSHIPS

Women’s health services exist to promote the health,
wellbeing and safety of all women in Victoria. Tackling
violence against women is vital to reducing the top health
risk factor for women. For over a decade Victoria’s twelve
women’s health services (WHS) have built a specialist
workforce to produce and deliver PVAW projects and
community events. Our expertise and leadership in
fostering PVAW was recognised by the Royal Commission
into Family Violence (Summary Report, 2016), and by
our partner communities and workplaces.

We are committed to intersectional practice to enable
the whole community to participate and encourage
leadership in preventing violence against women. We
recognise active partnerships with our local communities,
governments and businesses as vital to tailoring PVAW
activities to ensure that PVAW and gender equity advocacy

is received by and reinforced for all communities in Victoria.

This is the most effective way to ensure the combined
PVAW workforce has up-to-date knowledge of PVAW
best practice and current policy governance.

The Prevention Partnerships space enables us to
develop strategic regional Plans that roll out over
three to ten year periods. Our Plans describe how
we co-design and coordinate robust, innovative

and evidence-based prevention efforts in our
communities. (as recommended in the Royal
Commission into Family Violence Summary Report p39).

REGIONAL PREVENTION PARTNERSHIPS

B Bring together leaders from hundreds of communities,
schools, universities, health and community services,
sports and recreation clubs, arts and cultural groups,
the media, businesses and government to embed
violence prevention and gender equity values into
local community life across the state

B Fach Partnership is facilitated and led by their
local regional women’s health service

B Specialist advice, training and intersectional
practice leadership is provided to the Regional
Partners from the three statewide women’s
health services: Women with Disabilities Victoria;
Multicultural Centre for Women’s Health and
Women’s Health Victoria

B Partner’s PVAW practitioners and contributors
regularly meet as local peer networks or
Communities of Practice. These are facilitated
by the local women’s health service, who also
deliver training and workshops to ensure skill
development is available for all PVAW workers
in all services, sectors and communities.

Women’s health services values are aligned with
developing and facilitating PVAW through our
partnerships. They include:

B We embrace principles of equality, equity
and respect.

Effective PVAW projects are tailored and
co-designed locally reflecting the diverse
lived experiences and needs of women and
communities including the impact of gender,
indigeneity, ethnicity, class, ability, sexuality,
gender identity, religion and age; with an
understanding of all the social determinants
of health.

Engaging and providing a voice for women and
gender diverse people across a range of settings
where people live, work, learn, socialise and play.

Establishing partnerships across sectors and
between violence prevention/ gender equality
specialists and ‘mainstream’ organisations

to strengthen positive, equal and respectful
relationships between women and men and boys
and girls, and gender diverse people.

Building from and adding to research and the
evidence-base on effective PVAW strategies and
methods; aligned with: Victoria’s Building from
Strength 10-year Industry Plan for Family Violence
Prevention and Response; the Preventing Family
Violence Against Women Capability Framework;
and the Free from Violence: Victoria’s Strategy to
Prevent Family Violence and all forms of violence
against women. Action Plan (2018-2021).

66 We are committed to
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https://www.anrows.org.au/resources/
https://www.wdv.org.au/
http://www.mcwh.com.au/
https://whv.org.au/

STATEWIDE WOMEN'’S HEALTH SERVICES & PREVENTION OF VIOLENCE AGAINST WOMEN

Multicultural Centre for Women’s Health (MCWH) Women’s Health Victoria (WHYV)

Provides accredited bilingual health education and Provides statewide PVAW practitioner and

training including PVAW and intersectionality; facilitates
collaborative and cross-cultural projects with organisational
partners; and promotes equitable access for, and leadership
of, women from migrant and refugee backgrounds.

Women with Disabilities (WDV)

Increasing access to information on safety and respect for
women with disabilities; and working with services to develop
effective violence and abuse prevention resources with and
for women with disabilities (e.g. The Safeguards Project).

HOWWE DO IT

Women’s Health Service’s Delivering Prevention
of Violence Against Women

workforce training; the Take a Stand workplace
program which supports whole-of-organisation
cultural change to help prevent all forms of violence
against women; hosts the Women’s Health Atlas

and online Library; and, facilitates a statewide
partnership with the advertising sector aiming to
eliminate sexism in advertising.

B Facilitate prevention networks and Communities
of Practice for the sharing of information and
resources and to solve practice related problems

B Provide expert advice and ongoing support to
stakeholders in diverse organisational settings

B Document, build upon, and share the evidence
on work that aims to prevent violence
against women.

B Promote Partnerships to act as the primary
regionally based infrastructure to engage
community, business and government in PVAW
B Recruit and build robust strategic networks and B Work with education providers, sports and
relationships with local leaders and community recreation clubs, arts and media, health and
organisations community services and other community spaces
B Facilitate collective planning of the Regional to develop and roll out projects which challenge
Prevention Partnerships that reflect local gender norms and stereotypes, and which work to
community needs prevent violence against women
B Provide partnerships with current information on B Support local governments and other workplaces
activities, funding, innovative effective practice, to always consider and incorporate gender equity
training opportunities and progress on Regional in policy, planning and practice.
Action Plans
B Develop shared measurement systems that . . o
P _ 4 _ B Social policy and law reform submissions and
evaluate the effectiveness of Prevention of :
X . i advocacy to change practices, structures, systems
Violence Against Women and Gender Equity . .
) o and behaviours that place women at risk of
promotion activities . S
disadvantage and discrimination
B Coordinate cross regional reform and policy n ! . s
Advocate for women in leadership position
development.
B coordinated public messaging, shared language
and communication for the prevention of
B Develop innovative resources and workplace violence against women and the promotion
programs to assist stakeholders to plan, implement of gender equity.
and evaluate Prevention of Violence Against
Women and promote gender equity initiatives
) o ) ) B Coordinate community campaigns and events,
B Deliver training in current good practices in

prevention of violence against women and evaluation

e.g. International Women’s Day, and the 16 Days
of Activism.
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http://www.mcwh.com.au/partnerships-and-projects/
https://www.wdv.org.au/our-work/our-work-with-organisations/safeguards/
https://whv.org.au/training
https://whv.org.au/training/take-a-stand-program
https://victorianwomenshealthatlas.net.au/#!/
https://whv.org.au/resources/whv-library
https://whv.org.au/our-focus/gender-inequity-advertising

ADVERTISING
(IN)EQUALITY

THE IMPACTS OF SEXIST ADVERTISING
oN c

Online guide to 16
Days of Activism
Against Gender-
Based Violence
which runs annually
Nov 25th - Dec
(Women’s Health in
the South East)

Community stories
of PVAW successes
in Melbourne’s
North (Women’s
Health In the
North)

Guidelines for
developing
resources with
women with
disabilities about
safety from
violence and abuse
(Women with
Disabilities Vic)

Advertising (In)
Equality: statewide
partnership project
led by Women’s
Health Vic to
engage industry,
business, regulators,
academics and
community to build
action to end sexism
in advertising

Speaking publicly
about preventing
men’s violence

against women

Curly questions and
language considerations

e me,
1 my w |ture,
3 Y language
va) - L
wl ™Y strengliv

A resource to

build the capacity
of partner
organisations to
respond to curly
questions about
preventing men’s
violence against
women, and to
understand the
importance of
language when doing so
(Women’s Health West)

Intersectionality
Matters: Guide to
engaging immigrant
and refugee
communities to
prevent violence
against women
(Multicultural
Centre for
Women’s Health)

Gender and Disaster
Pod: embedding
agenderlens

into emergency
management
practice. Online Portal
collaboration between
Women'’s Health
Goulburn North East,
Women'’s Health In
the North & Monash
University Disaster
Resilience Initiative

Grampians

PVAW Regional
Partnership Plan
initiated by Women’s
Health Grampians
and developed
collaboratively

with 26 of the

100 member
organisations in the
Grampians Alliance.

POSTER DESIG:
- COMPETLTION -

Promoting Respectul Relationships
and Gender Ecquaity

Breaking down
gender stereotyees.
n he early ye:

éwamm’sumun(asz

THE

*~RURAL»
CHALLENGE

GENDER EQUALITY
LEADERSHIP PROGRAM

Follow @womenshealthbsw
for more information (@)

988 | W 1o | SO

Gippsland
School Students
Respectful
Relationships
Poster Design
Competition,
Gippsland
Women’s Health in
partnership with
the Department
of Education and
Training

Practical tools
and resources for
early educators
promoting gender
equality in early
childhood settings
(Women’s Health
East).

Rural Challenge
Gender Equality
Leadership Program:
workshopping and
supporting actioning
of gender equality
with CFA brigades &
football-netball clubs
with Women’s Health
Lodden Mallee.

16 Day’s of Activism
2017 poster series
“Stand up - Don’t
Stand By”: raising
awareness in
secondary schools
about technology
facilitated abuse, sexual
harassment/assault
and disrespectful
behaviour. Women’s
Health and
Wellbeing Barwon
South West
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Produced by Gender Equity Victoria (GEN VIC) on behalf of Women’s Health Services in Victoria. GEN VIC is the peak body
for gender equity, women’s health and the prevention of violence against women. GEN VIC has specialist expertise, state-

G+V

Government

GENVIC wide reach and a local focus. We deliver and support coordinated and evidence-based Women’s health promotion activities.
. . , This document is hyperlinked for easy access.
ORIA The ASEIGET Women‘s Hefa/th SO It’s downloadable from www.genvic.org.au or call 03 9418 0921.
State is supported by the Victorian Government

June 2019. For more information: www.actionpvaw.org.au
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https://www.whise.org.au/our-work/campaigns/16-days-activism#social_media_kit
https://static1.squarespace.com/static/5b889cd82714e5a3dda600c7/t/5bbec4911905f44bcd9d9e42/1539228819297/Speaking-on-PVAW-Resource_KH_WEB.pdf
https://www.gwhealth.asn.au/rr-poster-comp/
https://www.whin.org.au/wp-content/uploads/sites/2/2018/04/PVAW-Stories-of-Achievement-from-Melbournes-North-FINAL.pdf
http://www.mcwh.com.au/intersectionality-matters-a-new-resource-for-preventing-violence-against-women/
http://whe.org.au/custom_type/no-limitations-guide/
https://www.wdv.org.au/our-work/our-work-with-organisations/safeguards/
https://www.genderanddisaster.com.au/
https://www.theruralchallenge.com/about/
https://whv.org.au/our-focus/gender-inequity-advertising
https://whg.org.au/wp-content/uploads/2017/09/CoRE-Plan-Document-2016-2020.pdf

