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Gender Equity Victoria acknowledges the traditional custodians of country across Australia and we pay our 
respect to Elders past and present. We recognise and apologise for the human suffering and injustice that 
Aboriginal and Torres Strait Islander people have experienced as a result of colonisation and generations of 
discrimination and marginalisation. We acknowledge that the removal of children has and continues to devastate 
individuals, families and entire communities and that the intention of those policies has been to assimilate 
Aboriginal and Torres Strait Islander children. We recognise Aboriginal and Torres Strait Islander people as a 
sovereign people who have never ceded their sovereignty of this land and we acknowledge Aboriginal and 
Torres Strait Islander people’s human right to self-determination. We are committed to working in solidarity and 
partnership with Aboriginal and Torres Strait Islander people to improve women’s health, safety and wellbeing.
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CHAIR REPORT

Gender equity. 

Across the pages of this annual 
report you will bear witness to its 
name, its impact and the ever-
ending work to create it.

We do this because for us, Gender 
Equity Victoria, it is not only central 
to our mission, our purpose, and 
the reason why we exist – we do 
this because we know it matters. It 
matters to all women and girls, from 
all walks of life. But it also matters to 
men and boys and gender diverse 
people across our community.

Gender equity nourishes community 
wellbeing, emancipates individuals, 
delivers freedom from violence, 
gives access to power and 
support, provides understanding, 
and empowers all to realise their 
potential. It even drives world peace. 

But don’t take our word for it. Take 
the word of governments large and 
small the world over, of research 
institutions broad and minute, of 
local advocacy groups, of health 
and welfare organisations, of 
community groups, of teachers, 
of schools, of the OECD, of the 
International Labour Organization,  
of the United Nations.

And perhaps this is the point – that 
achieving gender equity is both the 
goal of many and, the work of all. 
Gender equity is only possible when all 
work together on a common vision and 
a clear understanding of how the work 
for change needs to be translated 
across great diversity of place, of 
geography and of understanding. 

It is long, gruelling work and certainly, 
we are not there yet. 

Our world often forgets how 
important gender equity is, and 
helping our community to remember 
again, and understand how 
important it is, requires all of us to be 
committed to the long journey. 

While bumps in the road are many, 
the successes are there too. We hope 
that this annual report of GEN VIC 
will show you what successes were 
achieved in this year of our journey. 
We also hope that you will see 
that it is a journey of many, moving 
forward together. It is not the journey 
of heroes, but of collective action 
and momentum and of those that 
understand that change is possible.

On behalf of the Board of Gender 
Equity Victoria, I extend my hand 
of gratitude to all those involved in 

the journey now, in the past and in 
the future. We truly do stand on the 
shoulders of giants, and while this 
annual report represents a snapshot 
in time, it is part of a longer story 
of work that got us here today. We 
hope that our shoulders will be as 
strong for those to stand on in the 
future as those that have supported 
us in the past.

This is both our hope and our 
commitment.

I would like to sincerely thank 
our Board, our members and our 
stakeholders for their incredible 
support and leadership this year. 
I would like to also thank those 
women who supported us on our 
journey from the Women’s Health 
Association of Victoria to GEN VIC 
and in particular, the amazing team 
at GEN VIC who have stretched 
the boundaries of what is possible 
and called upon all their reserves of 
energy and tenacity to build GEN VIC 
up. We are indebted to you now, and 
in the future.

On behalf of the Board, I commend 
this report to the members.

Kit McMahon 
Chair

‘If you have come here to help me, you are wasting your time. 

But if you have come because your liberation is bound up with mine,   

then let us work together.’ 

Lilla Watson & Aboriginal Activists Group, Queensland, 1970.
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GENDER EQUITY  
VICTORIA BOARD

In 2018-19, GEN VIC elected a new Board of Governance 

to drive the strategic direction of the organisation. 

We pay tribute to the outgoing Board, led by Kristine Olaris, 

who devoted much time and energy into developing 

the first peak body for gender equity in Victoria.

CHAIR:  

KIT MCMAHON, 

WOMEN’S 

HEALTH IN THE 

SOUTH EAST

Kit is the CEO of Women’s Health 
in the South East and has over 
two decades of senior executive 
and governance experience 
across the education, training and 
not-for-profit sectors, including 
Tradeswomen Australia Foundation, 
Volunteering Australia and Girl 
Guides Australia. Kit holds a 
Bachelor of Arts (Hons), a Graduate 
Diploma in Action Learning, a Master 
of Adult Education (Organisation 
Development) and an MBA. She is a 
member of the Australian Institute 
of Company Directors, Women on 
Boards and Emily’s List.

DEPUTY CHAIR: 

TRICIA CURRIE, 

WOMEN’S 

HEALTH 

LODDON 

MALLEE

Tricia is the CEO of Women’s Health 
Loddon Mallee. She has 18 years 
executive experience in health 
services throughout the Loddon 
Mallee region, including roles as CEO 

of a community health service and 
CEO of a division of general practice. 
Tricia is a member of the Australian 
Institute of Company Directors and 
her governance roles include being 
the current Chair of North Central 
LLEN and former Deputy Chair of 
Gowrie Victoria. 

TREASURER: 

HELEN 

RISEBOROUGH, 

WOMEN’S 

HEALTH IN  

THE NORTH

Helen has been the CEO of Women’s 
Health in the North since 2010 and has 
served as Director of Hope Street Youth 
and Family Services for over eight 
years. Helen holds a Master of Social 
Policy and Bachelor of Social Work. 

SECRETARY OF 

THE BOARD: 

LEAH VAN 

POPPEL , 

WOMEN WITH 

DISABILITIES 

VICTORIA 

Leah is the CEO of Women with 
Disabilities Victoria and a long-term 
advocate in the disability sector. She 
has extensive executive and senior-

level experience, including previous 
roles as CEO of Blind Citizens 
Australia and Manager of the Youth 
Disability Advocacy Service at Youth 
Affairs Council of Victoria.

ELLY TAYLOR, 

THE ROYAL 

WOMEN’S 

HOSPITAL 

Elly is the Director of Prevention of 
Violence Against Women at The Royal 
Women’s Hospital. Elly brings a range of 
skills to the Board including an in-depth 
understanding of primary prevention, 
women’s health, government policy, 
violence against women, strategic 
planning and stakeholder engagement.

EMMA MAHONY, 

WOMEN’S 

HEALTH AND 

WELLBEING 

BARWON  

SOUTH WEST

Emma has a strong commitment to 
social justice and has worked in many 
roles across the community sector, 
including mental health, women’s 
health and community development. 
She is the CEO of Women’s Health 
and Wellbeing Barwon South West.
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OUR ADVOCACY – VOTES 
AND VOICES FOR EQUITY

MAKING EQUITY 
AN ELECTION 
ISSUE 

One hundred days out from the 
2018 Victorian election, GEN VIC 
launched its #VicVotesEquity election 
advocacy campaign. The campaign 
called on politicians to pledge their 
support for four key election priorities 
to ensure all Victorian women are 
equal, healthy and safe: 

1. ADVANCE GENDER EQUITY

2. PROMOTE WOMEN’S SEXUAL 
AND REPRODUCTIVE HEALTH

3. PREVENT VIOLENCE  
AGAINST WOMEN 

4. SUPPORT GEN VIC TO 
BECOME A SUSTAINABLE 
PEAK BODY.

With the help of our members 
and campaign ambassadors, we 
encouraged organisations and 
individuals to: 

• use our Advocacy Toolkit to take 
local action

• tell their local representative why 
it’s important to invest in gender 
equity

• sign the ‘Priorities for Government 
Action’ pledge poster and post a 
photo to Twitter. 

Through these actions we created 
a groundswell of public support for 
the campaign and solidified gender 
equity as a key election issue.

‘The campaign was definitely a 
success,’ said Jacinta Masters, GEN 
VIC Manager. ‘As a result of our 
advocacy, most government parties 
provided explicit written commitment 
to advancing gender equity in 
Victoria if elected.’

‘The campaign also brought together 
key advocates for women’s equality, 
including Susan Alberti, Maxine 
McKew, Katie Brennan, Rosie Batty 
and many others. They shared strong 
messages to encourage voters to 
look to the political parties who 
prioritise gender equity before going 
to the ballot box,’ said Masters.

Post-election, we have used our role 
as a peak body to hold the elected 
Labor government to account for 
their commitment to gender equity. 
This has included: 

• releasing a 2019-20 Victorian 
budget analysis assessing the 
government’s investment against 
our election priorities

• meeting regularly with Ministers, 
Shadow Ministers and heads of 
department, and

• providing gender analysis and 
feedback on proposed policies 
and legislation. 

#VICVOTESEQUITY 
SUPPORTERS 

Here’s some of the high-profile 
supporters who took to Twitter 
to endorse the campaign. 

Hana Assafiri (human rights 
activist) ‘I support gender 
equity because I support 
removing all the barriers that 
get in the way of enabling 
and empowering women in a 
meaningful way.’

Dr Michael Flood (researcher) 
‘Men should support gender 
equality because it’s the right 
thing to do. But also because 
we ourselves will lead richer, 
fuller lives in a world of gender 
equality.’

Rosie Batty (family violence 
campaigner) ‘A more gender 
equal society means less 
violence towards women. We 
can stop this. We will stop this. 
We need funding, we need 
investment and we need long-
term strategic planning for us 
to be able to do this within the 
next generation.’

Susan Alberti AC 
(philanthropist) ‘I vote for 
gender equity because sport 
is about more than what we 
see on the field. It’s also about 
equality and inclusion. It’s time 
to listen to women’s voices.’ 
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UNITING AGAINST 
FAMILY VIOLENCE 

The 2016 Royal Commission into 
Family Violence gave Victoria 
227 recommendations to build a 
system that would keep women and 
children safe and prevent violence 
before it occurred. But without 
secure, long-term government 
investment there was a risk that 
these critical recommendations 
would not be realised. 

Seizing the opportunity of the state 
election, GEN VIC banded together 
with fellow peak bodies Domestic 
Violence Victoria, CASA Forum and 
No to Violence to keep political 
attention on family violence reforms. 

The ‘Unite Against Family Violence’ 
election campaign included a high-
profile media launch, videos and a 
#UniteAgainstFamilyViolence social 
media campaign. The alliance 
also hosted a candidate forum on 
Victoria’s family violence reforms 
attended by Natalie Hutchins 
(Australian Labor Party), Georgie 
Crozier (Liberal Party) and Huong 
Truong (Victorian Greens). 

This strong advocacy resulted in 
commitment from the Labor Party 
and the Victorian Greens to fund all 
227 recommendations of the Royal 
Commission if elected. 

GEN VIC will continue to work with 
the Victorian Government and other 
stakeholders to ensure these once-
in-a-generation reforms are fulfilled. 

VOTING FOR THE 
RIGHTS OF AUSTRALIAN 
WOMEN AND GIRLS 

For the 2019 federal election, GEN VIC 
helped Australians to cast an informed 
vote to improve gender equity. 

Federal policies have an enormous 
impact on the lives of Australian 
women and girls. They have the 
power to create social change 
or, conversely, further entrench 
inequities. To highlight each of the 
major party’s official policy pledges, 
GEN VIC created three ‘election 
policy trackers’. These covered 
gender equity, women’s sexual and 
reproductive health and preventing 
violence against women. 

‘Women across the 

country deserve 

to be equal, 

healthy and safe. 

These concerns 

have to be taken 

seriously when 

we go to vote,’
Kit McMahon,  
Chair of GEN VIC.

In 2019-20, GEN VIC will continue 
to advocate for gender equitable 
federal policies and funding.

OUR SUBMISSIONS

Gender Equality Bill Exposure 
Draft Discussion Paper  
– October 2018
GEN VIC provided 12 
recommendations to realise the 
full potential of this pivotal piece 
of legislation to advance gender 
equality in Victoria. 

Power to Prevent: Urgent Actions 
Needed to Stop Sexual Harassment 
at Work – February 2019
GEN VIC was proud to join over 
100 other signatories on this 
statement. It called for state, 
territory and federal governments 
to take urgent and coordinated 
action to stop sexual harassment 
in workplaces. 

National Inquiry into Sexual 
Harassment in Australian 
Workplaces – March 2019
This submission advocated for 
a whole-of-community, primary 
prevention response to sexual 
harassment at work. It recognises 
that education, positive obligations 
for employers and accountability 
are keys to long-term success. 

Victorian Mental Health Royal 
Commission – June 2019
GEN VIC provided a submission 
to both the Terms of Reference 
and the Commission itself. GEN 
VIC advocated that the Royal 
Commission apply a social model 
of health to address gaps in 
mental health prevention, early 
intervention and response.

 ‘Violence against women is serious, prevalent and 

driven by gender inequality. Together we can 

create a fairer and safer society where women 

of all backgrounds have equality of voice, 

of opportunity and of power with men.’
Kristine Olaris, former GEN VIC Convenor,  
speaking in the ‘Unite Against Family  
Violence’ campaign video.
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UNDER  
THE RADAR

GEN VIC’s forum ‘Under the Radar: 
Contemporary Challenges for 
Practitioners of Preventing Violence 
Against Women’ took a deep dive 
into an intersectional approach to 
primary prevention. 

Over 200 specialist practitioners 
from all corners of the prevention 
of violence against women (PVAW) 
sector came together on 18 and 19 
June 2019 to unpack how to work in 
more progressive and inclusive way 
– both within their organisations 
and with others.

With a stellar line-up of diverse 
speakers, the two-day forum 
focused on structural inequities and 
institutions – including colonisation, 
immigration, housing, policing and 
the criminal justice system – and 
the impact they have on women’s 
safety and equity. It had a strong 
focus on the women falling through 
the gaps in PVAW work, in particular 
Aboriginal women, older women, 
women with disabilities, women in 
prison, migrant women, sex workers, 
and trans women. 

‘The forum brought to the forefront 
women who are most marginalised 
in our community, and addressed 
the discrimination, systems and 
norms that create an environment 
that is unsafe and violent towards 
women,’ said Jacinta Masters, GEN 
VIC Manager. 

The forum was part of GEN 
VIC’s PVAW Capacity Building 
Project funded by the Victorian 
Government. 

SPEAKERS

Dr Adele Murdolo – Multicultural 
Centre for Women’s Health

Alyx Emerald – Resourcing health 
and EDucation (RhED)

Andrew Edgar – Council to Homeless 
Persons

Dr Anne Stephens – Respect Victoria

Bianca Evans – Women with 
Disabilities Victoria 

Ellen Poyner – Drummond Street 
Services

Hilary Knack – Our Watch

Dr Jasmin Chen – Multicultural 
Centre for Women’s Health

Jiselle Hanna – Australian Asia 
Worker Links

Karla McGrady – Our Watch

Lauren Caulfield – Flemington 
Kensington Community Legal Centre

Lidia Thorpe – Former Greens MP 
and First Nations advocate

Marianna Codognotto – Office of 
the Disability Services Commissioner  

Melanie Joosten – Senior Rights 
Victoria

Rei Alfonso – Flat Out

Robin Litvins-Salter – Transgender 
Victoria

Starlady – Zoe Belle Gender 
Collective

Tarneen Onus-Williams – Federation 
of Community Legal Centres
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OUR TRAINING  
– BUILDING CAPACITY 
FOR GENDER EQUITY AND 
VIOLENCE PREVENTION 

A surge in initiatives to prevent violence 
against women across Victoria has 
brought with it the need to enhance the 
skills of experienced practitioners, nurture 
new workers and improve statewide 
coordination of these activities. The 
Victorian Government has funded GEN 
VIC to do just that through the PVAW 
Workforce Capacity Building Project. 

UP-SKILLING NEW 
WORKERS

GEN VIC launched two entry-level 
training resources this year to 
support an influx of workers to the 
PVAW field, as well as organisations 
who may be partnering on PVAW 
initiatives for the first time. 

In 2018-19, 198 people completed the 
e-Learning Module. This free training 
introduces workers to fundamental 
evidence and practice information in an 
interactive format. It’s complemented by 
the Self-Guided Orientation Toolkit, which 
provides links to additional learning. 

DEVELOPING THE 
SKILLS OF EXPERIENCED 
PRACTITIONERS 

Leading PVAW work requires a 
specialised and complex skill set.  
This year, GEN VIC continued to support 
the growth of intermediate and 
advanced PVAW practitioners through:

• a forum on intersectional practice 
and structural inequities (page 8)

• PVAW Community of Practice (page 12)

• the Action PVAW website 

• a practitioner-informed guide to 
evaluating PVAW projects. 

SUPPORTING THE 
LEADERSHIP OF WOMEN’S 
HEALTH SERVICES 

Women’s health services have delivered 
PVAW initiatives and training for over a 
decade and worked to promote gender 
equity for decades more. 

This year, GEN VIC worked with these 
health services to articulate a vision 
and set of priorities for an inclusive and 
effective approach to developing the 
PVAW workforce. Guided by the Victorian 
Government’s Industry Plan, these 
priorities included centring intersectionality, 
driving multi-level structural change, 
and prioritising peer networks. 

Women’s health services also facilitate 
nine Prevention Partnerships that 
provide the infrastructure for regional 
and statewide coordination of PVAW 
initiatives. Part of GEN VIC’s work 
this year has focussed on building 
sector understanding of the vital role 
these partnerships play in preventing 
violence and promoting gender equity. 

BUILDING THE POOL OF 
QUALIFIED TRAINERS

More people than ever require 
accredited training in responding to 
family violence, gender equity and the 
prevention of violence against women. 
GEN VIC’s scholarship program is 
helping to fill an urgent shortfall in the 
number of qualified trainers needed to 
meet these training demands. 

The program offers full and part 
scholarships to assist prevention of 
violence against women and gender 
equity practitioners complete their 
Certificate IV TAE 40116 in Training 
and Assessment or update existing 
vocational qualifications. In 2018-19, 
GEN VIC awarded 40 scholarships 
– 20 scholarships of $2000 and 20 
scholarships of $500. 

Participants will complete the 
12-month training next financial 
year and have the opportunity to 
participate in a new Community of 
Practice facilitated by GEN VIC. 

R E A C H I N G  A C R O S S  V I C T O R I A  T O  P R E V E N T  V I O L E N C E  A G A I N S T  W O M E N
T H E  I N F R A S T R U C T U R E  P R O V I D E D  B Y  W O M E N ’ S  H E A L T H  S E R V I C E S  &  V I C T O R I A N  P R E V E N T I O N  P A R T N E R S H I P S

R E A C H I N G  A C R O S S  V I C T O R I A  T O  
P R E V E N T  V I O L E N C E  A G A I N S T  W O M E N

the infrastructure provided by Women’s Health 
Services & Victorian Prevention Partnerships

Work to prevent violence against women and help 
make our communities safer is being strategically 
coordinated across Victoria through nine Prevention 
Partnerships. Each regional Prevention Partnership is 
facilitated and coordinated by their local women’s health 
service. The Prevention Partnerships act as a cohesive 
primary infrastructure to grow and deliver prevention 
of violence against women (PVAW) and embed gender 
equity values into hundreds of our diverse communities 
and organisations in Victoria. Our work targets the key 
gendered drivers described in the national framework 
“Change the Story” of violence against women.

PVAW requires complex social change. 
Women’s health services undertake this work 
intersectionally, and cumulatively progress violence 
prevention using a collective impact approach. 
Strategic coordination of the PVAW workforce 
and prevention partnerships enables reinforcing of 
public messaging and activities, and to collectively 
evaluate our work. Localised operations of 
partnerships allow tailoring and co-designing of 
activities ensuring we specifically work to meet the 
needs of our diverse communities. 

Addressing violence against women requires changing our attitudes that allow 
or condone violence, and shifting cultural and work practices to proactively 
support gender equality. This universal work needs to be grounded in every 
home, club and office. 

WOMEN’S HEALTH 
LODDON MALLEE

Loddon Mallee Action  Plan for the 
Primary  Prevention of Violence 

Against  Women 2016-2019

STATEWIDE WOMEN’S HEALTH SERVICES

> Women’s Health Victoria
> Multicultural Centre For Women’s Health 
> Women with Disabilities Victoria

WOMEN’S HEALTH
GRAMPIANS

Communities for  Respect and 
Equality  Regional Partnership

WOMEN’S HEALTH
GOULBURN NORTH EAST

Respect and Equality for All

WOMEN’S  HEALTH WEST

Preventing Violence 
Together Partnership

WOMEN’S HEALTH 
IN THE EAST

Together for Equality 
and Respect Prevention 

Partnership

WOMEN’S HEALTH 
IN THE SOUTH EAST

Preventing Violence 
Together Partnership

WOMEN’S HEALTH  AND 
WELLBEING BARWON 

SOUTH WEST

G21 Preventing and Addressing
Violence Against Women and the

Children, & Great South Coast
Strategy to Prevent Violence
Against Women and Children

WOMEN’S HEALTH  
IN THE NORTH

Building a Respectful 
Community Partnership

GIPPSLAND 
WOMEN’S HEALTH

Gippsland Free from 
Violence Coalition 

V I C T O R I A

WOMEN’S HEALTH SERVICES & REGIONAL PREVENTION PARTNERSHIPS 
METROPOLITAN & RURAL REGIONS

1
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OUR PROJECTS:  
TOGETHER WE’RE 
STRONGER

This year, GEN VIC launched a world-
first initiative to improve online safety 
and equity for women by harnessing 
the collective power of bystanders. 

Men and women are both trolled 
online, but it is women who often 
receive abuse because of their gender. 
This harassment takes the form of sexist 
and derogatory comments through 
to threats of serious physical harm. 
GEN VIC’s Online Active Bystander 
Project supports online moderators 
and people who witness this gender-
based abuse – bystanders – to call 
out this sexism, discrimination and 
harassment, as well as support the 
women experiencing it.

Almost half of all 

Australian women 

have experienced 

online harassment 

and thousands 

of other people 

witness it. 

Yet social media and other online 
platforms have been unwilling 
to take the necessary actions to 
stamp it out, like removing users who 
perpetrate abuse. 

In the face of corporate inaction, 
bystanders can play a powerful 
role in combating this abuse. But 
many people are afraid they’ll say 
the wrong thing or become a target 
themselves if they step in. 

Funding from the Victorian 
Government allowed GEN VIC to 
create a social media toolkit and 
short video this year. This will equip 
bystanders with the tools and 
confidence to safely intervene when 
they see gender-based abuse and 
harassment online. These resources 
were created with input from project 
partners RMIT University, Women’s 
Health Victoria, Domestic Violence 
Victoria and The Guardian as well as 
citizen experts.

‘Bystander strategies have been 
successful in addressing sexism 
in the workplace and in sporting 
institutions, so we were eager to 

test these strategies in an online 
context for the first time,’ said 
Kristine Olaris, former GEN VIC 
Convenor. ‘What’s important 
about online active bystanders 
is that they not only impact an 
individual interaction, but their 
actions can have the flow-on 
effect of influencing the broader 
online culture.’

‘Online gender-based abuse can 
have negative psychological, 
professional and financial impacts 
on women, including silencing 
women’s voices. That’s why we 
were so pleased to lead this 
innovative, action-based project 
to help create a culture of respect, 
equality and safety in online 
spaces,’ said Olaris.

In 2019-20, the project will build on 
the success of the first phase by 
releasing a video to help young 
men become active bystanders, 
as well as a joint report with 
the Media Entertainment & 
Arts Alliance (MEAA) aimed at 
combating the online abuse of 
women journalists.
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‘Our aim is to elevate the voices of people who 

are targeted by harassment so they don’t feel 

silenced and alone...’  

GEN VIC’s Caitlin McGrane at the launch. 

LAUNCHING THE ONLINE  
ACTIVE BYSTANDER PROJECT

On 22 March 2019, 75 people 
joined GEN VIC and project 
partners to celebrate the 
launch of the Online Active 
Bystander Project. 

The event included a panel 
discussion from The Guardian’s 
Melissa Davey, Associate Professor 
Nicola Henry, Dr Kate O’Halloran – 
sports journalist, broadcaster and 
academic – and Madison Griffiths 
– writer, artist and poet.

‘Being an active bystander 
means speaking up when you 
see sexism and harassment, 
either to address the 
perpetrator or to support the 
target. Our aim is to elevate 
the voices of people who are 
targeted by harassment so they 
don’t feel silenced and alone,’ 
said GEN VIC’s Caitlin McGrane 
at the launch. 

‘Online gender-based abuse can have negative psychological, 

professional and financial impacts on women, including 

silencing women’s voices. That’s why we were so pleased 

to lead this innovative, action-based project to help create 

a culture of respect, equality and safety in online spaces’.
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As a peak body, a core part of GEN 
VIC’s work is to help bring women 
together to work collectively on 
causes and in communities; to share 
information, ideas and resources; 
and to build evidence-informed, 
intersectional practice. 

GEN VIC members have asked for 
three specialised Communities of 
Practice, but we envisage more 
evolving over time and in varied 
areas of community interest. We also 
hope to become a space for under-
resourced feminist organising activity 
across the state.

PREVENTION OF 
VIOLENCE AGAINST 
WOMEN (PVAW)

The PVAW Community of Practice 
had its origins in women’s health 
services but is now open to 
practitioners and other members 
interested in deepening their 
understanding and engagement 
in this policy area. Members 
meet regularly to build collegial 
relationships, share experiences, 
enhance their skills and contribute 
expertise to PVAW regional planning 
and implementation. 

‘The Community of Practice gives 
PVAW practitioners from around 
Victoria space for reflection on their 
practice, and time to mentor and 
learn from colleagues and guest 
presenters,’ said Indira Narayan, 
PVAW Senior Officer at GEN VIC.  

SEXUAL AND 
REPRODUCTIVE HEALTH

In 2018-19, this Community of Practice 
produced Victoria’s first theory of 
change to address inequities in 
women’s sexual and reproductive 
health – the culmination of a 
year-long collaborative effort. This 
important framework highlights that 
there is still much work to do in this 
area despite recent progress. 

‘Women are still 

struggling to get 

access to abortion 

and contraception, 

particularly migrant 

women and women 

living in rural and 

regional Victoria. 

Those that do provide 

these services find 

it near impossible to 

meet demand,’  
said Kit McMahon,  

Chair of GEN VIC. 

The framework will allow Victoria to 
track gender equitable progress 
towards ‘the full realisation of rights of 
all Victorian women to optimal sexual 
and reproductive health and wellbeing’. 

The theory of change was officially 
launched in the 2019-20 financial year. 

COMMUNICATIONS  
FOR EQUITY

Communications professionals 
across GEN VIC member 
organisations come together each 
quarter to build relationships and 
collegial support. As most are part 
of communications teams with only 
one or two people, this Community 
of Practice serves as a supportive 
network to discuss new ideas, 
challenges and opportunities to 
work together. 

One of the benefits of this Community 
of Practice is that it allows members 
to share messaging and collaborate 
on campaigns. This means a stronger 
and more consistent voice across 
the state for gender equity, women’s 
health and the prevention of violence 
against women. 

OUR COMMUNITIES: 
BRINGING WOMEN 
TOGETHER 

The Theory of Change in Sexual 
and Reproductive Health
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MAJOR FUNDER

GEN VIC is grateful to the Victorian 
Government for funding us as the world-
first peak body for gender equity. 

FORMER GEN VIC BOARD

GEN VIC acknowledges the contribution 
of Kristine Olaris as the Convenor of 
GEN VIC until February 2019, as well as 
the former GEN VIC Board consisting 
of CEOs from all women’s health 
organisations across the state:

• Dr Adele Murdolo, Multicultural 
Centre for Women’s Health

• Emma Mahony, Women’s Health 
and Wellbeing Barwon South West

• Fiona Owen, Gippsland Women’s 
Health

• Helen Riseborough, Women’s 
Health in the North

• Julie Kun, WIRE Women’s 
Information

• Kit McMahon, Women’s Health in 
the South East

• Leah van Poppel, Women with 
Disabilities Victoria

• Marianne Hendron, Women’s 
Health Grampians

• Rita Butera, Women’s Health 
Victoria

• Robyn Gregory, Women’s Health 
West

• Susie Reid, Women’s Health 
Goulburn North East

• Tricia Currie, Women’s Health 
Loddon Mallee 

GEN VIC STAFF 2018-19

• Caitlin McGrane, Online Bystander 
Project Lead Officer

• Claire Farrugia, Senior Policy Officer

• Esther Semo, Online Bystander 
Project Officer

• Indira Narayan, Senior PVAW 
Officer and Resources Officer

• Jacinta Masters, Manager

• Vanessa Born, Senior PVAW Officer

MEMBERS

• Advancing Women in Business & 
Sport

• Capital City LLEN

• EDVOS

• Gippsland Women’s Health

• Handy Girl Australia Pty Ltd

• Inner East Primary Care Partnership

• Inner North West Primary Care 
Partnership 

• Multicultural Centre for Women’s 
Health

• No to Violence

• Positive Women Victoria Inc.

• The Royal Women’s Hospital

• WIRE Women’s Information Referral 
Exchange

• Women in Super

• Women’s Health and Wellbeing 
Barwon South West

• Women’s Health East

• Women’s Health Goulburn North 
East Inc. 

• Women’s Health Grampians

• Women’s Health In the North Inc.

• Women’s Health in the South East

• Women’s Health Loddon Mallee

• Women’s Health West

• Women’s Health Victoria

• Women’s Legal Service Victoria

• Women with Disabilities Victoria

A SPECIAL THANKS TO:

• Cath Smith, Changesmith 
Consulting

• Elissa Hill, Communications 
Consultant

• Gemma Morley, Consultant 
Graphic Designer

• Adjunct Professor Lisa Heap

• Maurice Blackburn Lawyers

• Susan Alberti AC

OTHER SUPPORTERS

ONLINE ACTIVE BYSTANDER PROJECT 

Partners
• CASA Forum

• Domestic Violence Victoria

• No to Violence

• RMIT University

• The Guardian

• VicHealth

• Women’s Health Victoria

Project advisors
• Alanna Harper, Office of the 

eSafety Commissioner

• Anukesh Sharma, Nairodah and 
Consultant

ACKNOWLEDGEMENTS 
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• Bianca Walsh, Women’s Health 
Victoria 

• Emily Anderson, Media 
Entertainment and Arts Alliance

• Giselle Au-Nhien Nguyen, 
Freelance Journalist

• Jane Gilmore, Freelance Journalist 
and Author

• Kate O’Halloran, Freelance 
Journalist

• Katrina Graham, Women in Film & 
Television Australia (NSW)

• Meg Watson, Crikey

• Melissa Davey, The Guardian 
Australia

• Natalie Russell, VicHealth

• Nicola Henry, RMIT

• Steph Francas, Our Watch

• Sue McAleer, Office of the eSafety 
Commissioner

• Wendy Tuohy, The Age 

#VICVOTESEQUITY SUPPORTERS

• Ayan Shirwa, Accent of Women

• Bobby Macumber, Comedian and 
Advocate

• Claire Vissenga, CEO, Family 
Planning Victoria

• Deborah Brown, Program Manager, 
Court Network

• Emma Race, Outer Sanctum 
Podcast

• Giselle Au-Nhien Nguyen, Writer

• Hana Assafiri, Community and 
Human Rights Activist

• Jane Gilmore of #FixedIt

• Joanna Fletcher, CEO Women’s 
Legal Service Victoria

• Jo Stanley, Broadcaster and 
Author

• Katie Brennan, AFLW Footballer

• Liana Papoutsis, Family Violence 
Advocate

• Lisa Darmanin, Australian Services 
Union

• Maxine McKew, Author and Former 
Labor MP

• Maya Avdibegovic, Executive 
Director Court Network 

• Dr Michael Flood, Associate 
Professor

• Nelly Thomas, Comedian and 
Author

• Rosie Batty, Family Violence and 
Gender Equity Advocate

• Sally Goldner, former Executive 
Director, Transgender Victoria

• Dr Shakira Hussein, Writer and 
Activist

• Susan Alberti AC

• Dr Victor Sojo Monzon, Lecturer  
in Leadership and Research 

UNDER THE RADAR FORUM 

Speakers
See page 8 for the list of speakers.

Volunteers
• Arati Vidyasagar

• Boipelo Besele

• Hua Pham

• Jasmin Chen

• Jen Hargraves

• Kathryn Aedy

• Mi Nguyen

• Naomi Bailey

• Sangwon Lee

• Shabnam Daliri

• Yue Gao
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BECOME A MEMBER

GEN VIC represents organisations and individuals across Victoria who advance 
gender equity and hold values that align with feminist principles. If you or your 
organisation wants to be part of social and community change  – then join us! 
Together we can make a difference and change the future of women and girls’ 
equality and health now, and in the future.

genvic.org.au/join-us 

CONTACT GEN VIC

PHONE: 03 9418 0921 | EMAIL: genvic@genvic.org.au | WEB: genvic.org.au 

POSTAL ADDRESS: Suite 207, 134 Cambridge St Collingwood VIC 3066



genvic.org.au


