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Our Organisational Members



The state of our gender equity sector in Victoria is 
strong. There are a few pieces of evidence that tell 
us that this is the case.

Firstly – the implementation of the Gender Equal-
ity Act. What leadership and what vision for our 
future this state of Victoria had when this was 
conceived, supported and launched. For GEN VIC 
our sector was waiting for this  - we stood in the 
gallery watching it pass, and we came together to 
help support its roll out.

Secondly – March 4 Justice. I was so proud to be 
a part of this walk but also proud to see many of 
the GEN VIC members being a part of the day for 
change. Our community across this State came 
out on force – from all walks of life.  Our team were 
in the thick of it not only building the capacity 
and capability of our members to be a part of the 
advocacy, but also nationally to align messages, 
support coordination and galvinise volunteers and 
advocates across Australia to say #EnoughisE-
nough.

And we have had enough. And we are not talking 
about COVID.

We have had enough of inequality. Which brings 
me to the final piece of evidence – GEN VIC.

Our membership is growing, our activity is grow-
ing, our reach is growing and our partnerships are 
growing. Our membership has doubled since my 
last report to members across individuals and or-
ganisations. I get more reports of our team being 
asked to have GEN VIC representation on advisory 
and policy committees, and the registrations at our 
events are increasing.

Which leads me to the final piece of evidence – the 
capacity and capability of the sector is growing.
Coming from a strong base, it brings the Board 
of GEN VIC great pride to see our sector coming 
together more and more on key matters of strat-
egy and sector work.  The gender equality sector 
is diverse and disparate – which is what it should 
be when gender equality should be a part of every 
walk of our life. But, what we know is that together 
we are stronger.  We know that we are because 
GEN VIC has coordinated and led the capacity of 
our members to put forward submissions to gov-
ernment on economic justice, on skills and labour 
market, on the impact of COVID on women,  and 
successfully on the case for more investment in 
our sector.

Of course none of this comes without partnership 
and collaboration.

We thank the Victorian State Government for their 
partnership of our organisation and, support that 
they have provided to us. We embrace our grow-
ing alliances with other state wide and indeed, 
nation wide peaks and networks where we find our 
contribution from the gender equity and gender 
equality lens is increasingly looked to.  We welcome 
our growing connections and collaborations with 
community and the broader Victorian sectors.

But, of course, none of this comes with out a ma-
chine driving the change. On that we have a team 
that is  second to none.

On behalf of the Board our deep gratitude goes to 
our indominable CEO Tanja Kovac and her team – 
her vision, commitment, energy, intelligence, care 
and capacity knows no bounds. To the broader 
team – you are all the wind beneath the wings of 
our organisation and our sector. To our members 
and partners we thank you for the way that you 
back us, contribute to us, trust us and cooperate 
with and through our work for the betterment of all 
of Victoria.

Finally a note from me.

This is the last report that I will give as both Chair 
of GEN VIC and Director of the Board. It has been 
my honour and privilege to be a part of the GEN 
VIC team these last 3 years. Its absurd to put it like 
this but I am stepping down because the state of 
GEN VIC is strong. GEN VIC has lifted  - it has lifted 
from WHAV, it has lifted to build a staff, it has lifted 
for new constitution Board and policy and branding 
and now, a new strategic plan which clearly states 
the broad remit of our peak for our state. 

In closing I commend and recommend this annual 
report for 2021, of Gender Equality Victoria – the 
peak organisation for gender equity and gender 
equality in Victoria.

Kit McMahon

Chair’s
Forward
Kit McMahon, GEN VIC Chair
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GEN VIC is focussed on ending the harm of 

gender inequality and the impact it has on 

poor economic and health outcomes for wom-

en, men and gender diverse people, as well as 

increased risk of gendered violence. Ending 

gender inequality is an intergenerational proj-

ect with many complex and interconnected 

projects requiring long term focus and invest-

ment. Changing attitudes and behaviours does 

not change overnight. The World Economic 

Forum projects that the gender gap will not 

close for another 135 years. 

Our 
Focus Areas

We work to amplify and highlight areas of shared concern amongst our diverse mem-
bership, calling for a combination of innovative projects designed to drive down gender 
gaps and inequality in targeted areas, qualitative and quantitative research and submis-
sions to shape policy and legal changes to better protect against gender inequality, as 
well as cutting edge communications and data visualisation to explain complex solu-
tions in quick bites. 

That’s why our Members and Board have 

prioritised four areas of core work for the 

organisation:

• Championing gender economic  
justice and equity

• Supporting gender equitable health 
and wellbeing

• Strengthening the gender equity 
movement

• Innovating for safety and respect



This is a quotation taken from a Victorian woman 
living in COVID-19 quarantine. Shared in our recently 
released report, Left Behind: the Migrant and Refugee 
Women’s experiences of COVID-19, co-authored with 
GEN VIC member, Multicultural Centre for Women’s 
Health, the report shines a light on the enormous 
impact that the last twelve months of rising case 
numbers, COVID-19 deaths and prolonged quaran-
tine have had on the health, wellbeing and economic 
security of women in Victoria, especially migrant and 
refugee women. 

Our campaign for a gender equal recovery from 
COVID-19 and gender focussed economic and health 
rebuilding strategies has not abated over the last 
year. 

As we write our report, Victoria is about to reach a 
double dose vaccination target of 70% and our path-
way out of home quarantine has been set. While we 
have played our part supporting opening up – espe-
cially our Gender Based Vaccination Hub and #Way-
toWellness Insta campaigns – there remains great 
uncertainty and challenges ahead for a gender equal 
recovery. 

Which is why, GEN VIC focussed on building the 
foundations for resilience of our sector. In 2021, we 
began our year with the #FeministFebruary event 
series bringing together global activists and experts 
with local leaders to inspire our work before our first 
face to face gathering in 12 months, the GEN VIC 
State Budget Breakfast, where Minister for Women, 
Family Violence Prevention and Aboriginal Affairs, 
Gabrielle Williams, opened proceedings, receiving a 
copy of our Towards a Gender Equal Recovery State 
Budget Submission.  To a packed room of excited ad-
vocates pleased to be enjoying each other’s company 
again, Angela Jackson led a spirited panel discussion 

CEO’s 
Report

on the economic impacts of the pandemic on Victo-
rian women. 

Shortly after, the Gender Equality Act 2020 came 
into effect, providing a significant focus for GEN 
VIC’s work over the next six months as we delivered 
training to over 300 defined entities about how to 
prepare a Gender Equality Action Plans. Building 
the Action for Gender Equality Partnership – a fully 
place-based, intersectional fee for service business 
– has kept the organisation very busy. Thankfully, we 
welcomed Carole Shaw into the team, to support the 
entrepreneurial growth of this work. Big shout out to 
our members supporting the Commission for Gender 
Equity in the Public Sector with its work. There’s a lot 
of you and it’s a huge undertaking.  

Helping support for public, private and community 
organisations to transform their workplaces and their 
programs to be more gender equal is essential to our 
core business. It is also helping us grow the diversity 
of our funding. We are pleased to see a reduction 
in core State Government grant dependency down 
from a high of 100% in 17/18 to 63% in 20/21. Our new 
Strategic Plan 22-25 sets a bold agenda to continue 
with income diversification. 
 
GEN VIC has continued its role pushing the edge of 

gender-based policy development, advocacy and 

campaigning by:

• Being at the forefront of the March4Justice cam-

paign, supporting delivery of state and national 

events and communications & shining a light on 

violence against women in political workplaces

• Hosting the ground-breaking #DefiningEquity 

Conference

• Pressing for First Nations centric, economic se-

curity focussed and primary prevention informed 

new National Plan to address gendered violence 

at the National Safety Summit working along-

side Fair Agenda, Equality Rights Alliance & The 

Shift to Gender Equality Network

• Researching for, submitting and appearing at 

inquiries into Economic Equity for Victorian 

Women, Gender Responsive Budgeting, Review 

into Commonwealth Parliamentary Workplaces, 

the refresh of Safe & Strong Review, Victoria’s 

Gender Equality Strategy and many more. 

“I had three seniors above the age of 70 
with co-morbidities and two children 6 
and 2 years respectively. I had to manage 
to home school and take care of toddlers 
and medicines and other support re-
quired for seniors. My husband being the 
only one earning it was difficult to man-
age everything at home.” 

Tanja Kovac, GEN VIC CEO
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All of these efforts have been aided by the Work-
ing for Victoria grant we received, enabling us to 
hire five outstanding multi-lingual project officers 
as part of the WOMHEn Project. Reyhan Aksoyo-
glu, Queenie Chung, Nurul Muhamadah, Amena 
Ziard and Aashi Aggrawal have made a significant 
contribution to intersectional gender advocacy, 
building GEN VIC’s capacity to support advocacy, 
projects and campaigns. While Amena and Aashi 
have now found new jobs, we are pleased that 
the extension of funding for this project has come 
through to enable us to retain our staff and com-
mitment to this work. 

Big thank you to staff team for continuing to be 
flexible in an at times chaotic COVID-19 environ-
ment, pushing through hours and hours of Zoom 
meetings and navigating our new fully digital 
office environment. 

Gratitude and thanks to our board members for 
once again going above and beyond your volun-
teer, unpaid capacity to support the organisation 
in its growth and leadership. I’m very glad we 
managed to squeeze at least one face to face 
meeting and social occassions earlier this year as 
the lovely Cath Smith from Changesmith Consult-
ing supported your new strategic plan discussions. 

Sadly, a number of members are leaving after 
serving terms of office with us. I will deeply miss 
the support shown to me in my role by Kitty Mc-
Mahon, Amanda Kelly, Helen Riseborough and Sar-
ah Styles. Kit in particular – your leadership of the 
board has been extraordinary over the last three 
years. You’ve been a dedicated, meticulous, clever 
and passionate Chair, getting stuck in but also 
helping me to find my feet as a new CEO. Thank 
you for all you do for our sector….don’t go too far.

With a refreshed board and a new strategic plan 
we look forward to the next 12 months of recov-
ery and resilience building – for the community 
and for our organisation. We head into the next 
financial year with the exciting prospect of a State 
Budget focussed on building back better after 
COVID-19, new online safety projects at State and 
Federal levels, the funding of our Put Her Name 
On It Women’s History & Leadership initiative as 
well as a determination to focus on economic 
security for Victorian women. 
  
Of course, none of this is possible without our 
members. You’re the reason we exist; why we 
work so hard and why we believe so deeply in the 
work we do. We are closing the gender gap more 
quickly than you think. 

In sisterhood,

Tanja Kovac

Federal Government 

Grants

 $-   0.00%

State Government 

Grants

 $352,825 63.39%

WHSC  $70,000 12.58%

Philanthropic Grants  $10,000 1.80%

Interest  $623 0.11%

JobKeeper Subsidy  $62,600 11.25%

Membership  $38,406 6.90%

Other Income - Training  $7,445 1.34%

Other Income - Dona-

tions

 $5,000 0.90%

Other Income  $2,983 0.54%

AGEP  $6,700 1.20%

Total  $556,582.00 100.00%

Federal Government 

Grants

 $-   0.00%

State Government 

Grants

 $392,188 99.77%

Other Income $888 0.23%

Total $393,073 100.00%

GEN VIC Income 17/18 By Type

GEN VIC Income 20/21 By Type

Income Comparison

20/21 17/18



Individual mem-
bers renewed or 
joined GEN VIC 
in 2020/2021

of all individual members 
remained active members 
for 2021

of Organisational Members 
Renewed Their Membership

New organisa-
tional members 
joined GEN VIC 
in 2020/2021

Our Reach

Our Growth

Our Online Reach

Our Work

Participants in 
our Communities 
of Practice, both 

GEN VIC and 
AGEP

Attendees at 
our Conference 

#DefiningEquity
2021

Attendees at 
our events in 2021 
including Feminist 
February events, 
our Pre-Budget 

Breakfast, Ethical 
Solvency events 

Attendees at 
the launches of 
our projects and 
reports including 
Left Behind, Cy-

berSmart Women 
and Safeguarding 
Women in Politics

Individuals trained by 
GEN VIC, in state budget 

advocacy, Gender Equality 
Action Planning, Intersec-

tionality and more

150+ 140+ 350+

5000+ 

250,000+ 

400+800+

86+

15+

followers across all our plat-
forms, up 40% from last year.

online impressions this year 
(and this is just since we 
started counting)

• 14 Projects

• 5 Major Submissions

• 2 Major Reports

• 15 Events

+90%

77%
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Our Impact

Gender Responsive
Budgeting
Investment

A Gender Responsive 
Budgeting Unit in 

the Victorian Depart-
ment of Treasury and 

Finance

Ensure the unit is sus-
tained as Business as 

Usual in Treasury

Maintaining increased 
gender equality spe-
cial measures invest-

ment

Still not enough, 
much more to do.

Sustained Support

Pass Legislation

External Oversight

845% 
increase in gender 

equality special 
measures in 2021

Some jobs targetted 
especially for women 

in Victoria

Some Dedicated fund-
ing for Womens’ Health

Funding for online 
safety project from 
both Victorian and 

Federal Governments

New Online Safety 
Legislation

Increased 
Investment in 
Gender Equity 

Special Measures

A Gender Equal 
Recovery from 

COVID-19

Online Safety
for Australian 

Women

We 
called for

We 
achieved

More 
to do

Our Online Reach

Our Work



Kit McMahon - Chair

Kit is the CEO of Women’s Health 
in the South East and has over 
two decades of senior execu-
tive and governance experience 
across the education, training 
and not-for-profit sectors, in-
cluding Tradeswomen Australia 

Foundation, Volunteering Australia and Girl Guides 
Australia. Kit holds a Bachelor of Arts (Hons), a 
Graduate Diploma in Action Learning, a Master of 
Adult Education (Organisation Development) and 
an MBA. She is a member of the Australian Insti-
tute of Company Directors, Women on Boards and 
Emily’s List.
 
Julie Kun - Deputy Chair

Julie is the CEO of WIRE – Victo-
ria’s only services that provides 
support information and referral 
to women and gender diverse 
and nonbinary people on any 
issue. Since becoming CEO four 
years ago WIRE has forged ahead 

to be at the forefront of family violence prevention 
and financial capability. Julie established and ran 
Jewish Care’s Blue Star a culturally appropriate 
home and respite care service for the diverse Jew-
ish Communities of Melbourne and worked with 
the Australian Services Union Tasmania Division as 
an organiser, with a focus on gender equity.
 
Amanda Kelly - Treasurer

Amanda is the CEO of Women’s 
Health Goulburn North East. 
Starting her career in chartered 
accounting, Amanda soon moved 
into the arts sector and from 
there found her way into health. 
Working across the public hos-

pital system, the forensics and drug and alco-
hol sectors, she then moved into senior roles in 
women-led, women-focussed organisations. She 
has worked with several Boards over the past 20 
years, sat on Board Committees and is Chair of the 
Victorian Pride Centre Audit and Risk Committee.
 

Helen Riseborough

Helen has been the CEO of Wom-
en’s Health in the North since 
2010 and has served as Director 
of Hope Street Youth and Family 
Services for over eight years. Hel-
en holds a Master of Social Policy 
and Bachelor of Social Work.

 
Amanda Barker

GAICD, Non Executive Director 
and an accomplished Senior 
Executive Leader, Amanda has 
extensive experience in educa-
tion, health & community, cor-
porate and the sports sector. 
Amanda was honoured with an 

Australian Day Public Service Medal Award 2012 
for outstanding work in the community. Currently 
Amanda has been appointed onto the Australian 
Sustainable Finance Initiative, established to set 
out a roadmap for realigning the finance sector to 
support greater social, environmental and eco-
nomic outcomes for the country.
 
Angela Jackson

Starting her career as an econo-
mist at the Department of Prime 
Minister and Cabinet, Angela has 
worked across tax, fiscal and 
social policy. As the then Finance 
Minister Lindsay Tanner’s Deputy 
Chief of Staff, Angela worked on 

the Government’s response to the GFC and major 
reforms across the health, education and disability 
sectors. Angela is also a member of the National 
Federation of Australian Women’s Social Policy 
Committee and has contributed to the NFAW an-
nual Gender Lens on the Budget.
 
Sherri Huckstep

Sherri Huckstep is the first Chief 
Experience Officer at The Royal 
Women’s Hospital in Melbourne. 
In her role, Sherri leads both the 
Patient Experience and the Peo-
ple, Culture and Wellbeing teams 
and strategies.

Our Board
GEN VIC’s board brings together key women from the Women’s Health sector, from sport, eco-

nomics, government and business. 
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Our Special 
Advisors

Sherri came to Victoria in February 2017 
from Ontario, Canada where she is a Reg-
istered Nurse and experienced health care 
leader. Sherri has worked in health care for 
over 30 years in various roles.

 
Emma Mahony

Emma has a strong com-
mitment to social justice 
and has worked in many
roles across the communi-
ty sector, including mental 
health, women’s health and 
community development. 

She is the CEO of Women’s Health and 
Wellbeing Barwon South West.
 
Entsar Hamid

Entsar holds 13 years’ 
experience in building gov-
ernment capability, driving 
operational excellence, and 
change and transforma-
tion with a central focus 
on improved stakeholder 

management. Entsar has held Manager and 
Director positions across the Department 
of Premier and Cabinet, the Department 
of Justice, and the Department of Environ-
ment, Land, Water and Planning. In 2018 
she was the youngest awardee for the Top 
50 Women in the Public Service (Vic).
 
Sarah Styles

Sarah champions greater 
outcomes for women and 
girls in sport as the Head 
of Female Engagement at 
Cricket Australia, and has 
over ten years’ experience 
in strategy development 

and execution, stakeholder engagement, 
diversity and inclusion, and corporate 
finance. A former investment banker, Sarah 
holds a Master of Finance, a Bachelor of 
Commerce, and a Bachelor of Science, 
and attended The Wharton School as part 
of Chief Executive Women’s Scholarship 
Program

Julia Banks

Julia Banks is an experienced 
Business Leader, Company Di-
rector, General Counsel Com-
pany Secretary and a former 
Member of the Parliament of 
Australia. Julia’s expertise is in 
the areas of governance, ethics 

and trust, reputation, risk, crisis and issues man-
agement, leadership development and workplace 
culture.

During her term in office, Julia Banks made 
numerous speeches to the Federal Parliament 
which were underpinned by her passion and drive 
for gender and cultural equality and the impact 
of unconscious bias and discrimination.

Trish Crossin

Trish Crossin was the first wom-
en elected to the Federal Parlia-
ment from the Northern Territory 
and served 15 years (1998-2013). 
Trish is an advocate for gender 
equity, and supporting women 
into politics. During her time 

in the Senate, Trish was Chair of the Status of 
Women Committee and her work contributed to 
the implementation of paid maternity leave, a na-
tional plan to reduce violence against women and 
including breastfeeding as a ground for discrimi-
nation in the Sex Discrimination Act.

Our special advisers have provided invalu-

able advice on the political landscape when it 

comes to gender equity.



Championing Economic 
Justice and Equity
Many current economic orthodoxies – about endless growth, the value of gross domestic 

product and industrial restraint – depend on gender inequality to flourish. Entrenched gen-

der inequities are embedded within financial structures and institutions, making it difficult 

to address other issues of discrimination and disadvantage. We’re working to expose these 

structures, and change them for a more equitable future for all Victorians.

Major Projects

Gender Responsive Budgeting

GEN VIC continued its work highlighting the im-
portance of Gender Responsive Budgets at a State 
and National level to gender equality. We built 
capacity of our members across the sector, run-
ning Understanding State Budgets Training for the 
second year in a row and an extension course on 
Preparing a Business Case. We were pleased to the 
Victorian Government establish a dedicated gen-
der responsive budgeting unit in Treasury in State 
Budget 21/22, though we note that funding for this 
came only from the Minister for Women’s portfolio, 
rather than as a line item within DTF itself.

In our appearance before the Public Accounts & 
Estimates Committee (PAEC) inquiry into Gender 
Responsive Budgets, we sustained our call for 
dedicated investment in GRB by Treasury and the 
establishment of Gender Budget Advisory Group 
of external stakeholders to provide parallel support 
to GRB infrastructure in government. 

Towards a Gender Equal Road to Recov-
ery from COVID-19 

With Victorian women shouldering the econom-
ic burden of COVID-19 – in higher job losses, less 
government support and a greater share of the un-
paid care and housework  – ensuring the economic 
recovery from COVID-19 was gender equal has 
been a focus of our research and advocacy. 

Our State Budget submissions 20/21 (de-
layed due to COVID-19) and 21/22 called 
for $271.2M of special measures invest-
ment for a gender equality to advance:  

• Gender Equal Job Creation
• Boost Women’s Health Services
• Support Gender Responsive Budget-

ing
• Imagine a Care Economy
• Create a Gender & Disaster Workforce

Strengthen Gender Equal Communities

While our influence in the delayed State Budget 
20/21 was felt strongly with a 845% increase in 
speical measures gender equality investment, we 
were disappointed to see a return to the 20 year 
average of $4M the following year. This is not 
enough to sustain the GE sector’s transformational 
work or to bring an end to gender inequality. 

Our work saw us secure a front cover of 
The Sunday Age, focussed on the eco-
nomic impacts of the pandemic on wom-
en.
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Major Submissions

Submission to the Inquiry into 
Economic Equity for Victorian Women 

GEN VIC coordinated a whole of sector sub-
mission to the Inquiry into Economic Equity to 
Victorian Women and appeared before the Inquiry 
being presided over by founder, businesswoman 
and Leading Philanthropist Carol Schwartz AO, 
Liberty Sanger and James Fazzino. Building on our 
COVID-19 Recovery work, we made 8 recommen-
dations including: 
• Addressing historic under-investment in gen-

der equality special measures
• Developing a gender equal job creation strat-

egy, including pathways into the workforce for 
disadvantaged women, especially women from 
migrant and refugee backgrounds and older 
women

• Building a Victorian care economy
• Facilitating equitable education, training and 

workplace for Victorian Women, including 
TAFE as a site for addressing Women’s eco-
nomic security

Decriminalising sex work 

GEN VIC has been a strong supporter of the de-
criminalisation of sex work, supporting the advo-
cacy of our member organisation, the peer-led sex 
work advocacy group, Vixen Collective. Our Re-
search and submission into the harm being done 
to women and gender diverse people through 
criminal regulation of the industry prioritised the 
voices of lived experience and peer informed lead-
ership, occupational health and safety of sex work-
ers and the importance of empowering workers to 
undertake sex work freely, without coercion and in 
a clean, safe and violence free environment. 

While there are many views about sex work, GEN 
VIC supports a feminist, human rights and work-
er-centred approach that emphasizes self-determi-
nation and choice, consent and collective orga-
nizing consistent with the principles of our own 
organization and its membership.

Pleasingly, the Inquiry into the Decriminalisation of 
Sex Work, initiated by Fiona Patten MP, has now 
led to a commitment from the State Government 
to decriminalise some forms of sex work, with a 
draft Act currently before the Victorian Govern-
ment.  We will continue to work with our members 
to ensure:  

• The Victorian Government works in partner-
ship with peer led sex work organisations 
throughout the legislative reform process and 
funds peer sex work programs, projects and 
organisations.

• Decriminalises all forms of sex work
• Regulates sex work advertising to safeguard 

against sexism and gender stereotyping



Major Projects

Defining Equity 2021

GEN VIC’s Defining Equity: Gender Equity Practice 
and Exchange Conference successfully took place 
online on the 10th and 11th of August. Over the two 
days, it brought together more than 30 speakers 
from local, national and international arenas and 
110 gender equity practitioners, advocates and 
change makers to explore big issues and best 
practice in gender equality. At the conference, 
GEN VIC also released two key pieces of work, 
GEN VIC Submission to the Independent Review 
into Commonwealth Parliamentary Workplaces 
and “This Conversation is Not Over”: Women’s Men-
tal Health During the COVID-19 Pandemic.  

Across the two days, the program included key-
notes from: 
• Dr Monica Costa on Gender Responsive Bud-

geting in a time of global fragility 
• Yasmin Poole On Being an Outspoken Women 
• The Honourable Gabrielle Williams, Minister for 

Aboriginal Affairs, Women and Family Vio-
lence Prevention  

As well as panels on:
• Improving women’s economic security (with 

Georgie Dent, Dr Angela Jackson, Stacey Ong 
and more) 

• Transformational change through Gender 
Equality Acts (Dr Niki Vincent, Brynhildur 
Heiðar-og Ómarsdóttir & more) 

Strengthening 
Gender Equity

• Advancing gender equal mental health and 
well-being (Eman Al-Dasuqi, Marina Carman, 
Starlady & more) 

• It gave special attention to the challenges of 
protecting the safety of women at work from 
sexual harassment, bullying and abuse, with 
Kate Jenkins, Sex Discrimination Commission-
er, reflecting on her report Respect@Work.   

Followed by a panel addressing gendered hate 
and violence in political workplaces with former 
Members of Parliament and GEN VIC Special Advi-
sors Julia Banks and Trish Crossin and indigenous 
writer, feminist and activist Celeste Liddle, where 
GEN VIC launched its submission to the Indepen-
dent Inquiry into Commonwealth Parliamentary 

Victoria’s thriving gender equity movement has created an environment for nationally lead-

ing gender equity reforms in family violence, and the Gender Equality Act 2020. GEN VIC,

while external to government decision making structures, plays a role as critical friend and

early warning system, helping to build capacity for government departments to deliver on 

their aspirations and achieve better outcomes.

Gender Equal Mental 
Health and Wellbeing



17

Defining Equity 2021 continued:

Many participants noted the depth and breadth 
of the expertise, knowledge, and experiences 
represented on the panel discussions and found 
it critical to their professional learning. Partici-
pants stated that:

“The impressive line-up of speak-
ers who provided knowledge and 

insights about the ways gender 
inequality is embedded in the 

different aspects of women’s lives 
and society, and how gender eq-

uity can get us closer to attaining 
gender equality.”  

“The panel sessions were helpful 
as it provided a range of experts in 
the area with vast knowledge and 

experience which in turn informs 
my knowledge.”  

“A fabulous event with quality 
speakers. I learned so much about 
up-to-date progress in policy and 

advocacy work.”

Improving Women’s 
Economic Security

Addressing Gendered Hate 
in Political Workplaces

GE Legislation: 
Transformation + Practice

Gender Equal Mental 
Health and Wellbeing

96.88% of the respondents strongly 
agreed or agreed Defining Equity was 
valuable to their professional learning

90.63% of the respondents strongly 
agreed or agreed Defining Equity 
increased their understanding of the 
key gender equity issues, practices 
and/or policies in Victoria

96.88% of the respondents strongly 
agreed or agreed they gained at least 
one new idea, message or resource 
that will strengthen their practice

90.63% of the respondents strong-
ly agreed or agreed they are likely 
to recommend Defining Equity to 
others.



Launch of the Action for Gender 
Equality Partnership

GEN VIC is at the forefront of helping implement 
the groundbreaking Gender Equality Act 2020 
(Vic) through its Action for Gender Equality 
Partnership, a unique fee for service collaboration 
with 11 Women’s Health Services, Women with 
Disabilities Victoria and Koorie Women Mean 
Business. 

The AGEP Partnership was formed to assist the 
Commission for Gender Equality in the Public 
Sector (CGEPS) transformation of public entities, 
by providing services to Government depart-
ments, statutory agencies, arts, sports and cultur-
al institutions across the State of Victoria in:

• Workplace Gender Auditing
• Gender Equality Action Plans
• Gender Impact Assessments
• Gender based communication and evaluation

The AGEP enables GEN VIC to offer public, pri-
vate and community sector organisations with 
intersectional gender expert advice, delivered in 
place to address the unique service and demo-
graphic needs of our clients. Clients are benefiting 
from many years of feminist-centric knowledge, 
returning a social profit back into gender equality 
work. We look forward to this work growing over 
coming years. 

In addition to serving over 20 organisational 
clients, we have also supported the CGEPS itself 
by delivering training on Gender Equality Action 
Plans to all defined entities, reaching 600 public 
sector professionals across 18 different sessions. 
We also facilitated Communities of Practice 
for defined entities in the Health Sector, Sports 
and Recreation and in the East, West and Lod-
don-Mallee regions of the State to build capacity 
within organisations.  

GEN VIC is also proud that so many of its mem-
bers are supporting the work of the Commis-
sion. There is a lot of work to do and more than 
any one organisation can manage! Shout out to 
GenderWorks who undertook extraordinary work 
training all defined entities in Workplace Gen-
der Audits and to WISE who has been assisting 
organisations in
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Communities of Practice

Sexual and Reproductive Health

The Sexual and Reproductive Health Community 
of Practice continued our statewide collaboration 
convening working groups to build our knowl-
edge and capacity to respond to emerging issues 
relating to reproductive coercion and migrant and 
refugee women’s sexual and reproductive health. 

As part of a Victorian sexual and reproductive 
health sector consultation, our members provided 
important feedback on the priorities and challeng-
es for women’s sexual and reproductive health 
access and service provision. This consultation, led 
by Women’s Health Victoria, is essential input to 
Victorian government future planning and decision 
making ahead of a new statewide policy for wom-
en’s sexual and reproductive health.

We worked together to build advoca-
cy campaigns and content for Endo 
March and Sexual and Reproductive 
Health Week. In 2018 our first sexual 
and reproductive health week cam-
paign reached just 2,350 people. This 
year we are proud to have grown this 
campaign to reach 50,732 people, 
with 9,394 engagements. 

Gendered Violence Prevention

The Gendered Violence Prevention Community 
of Practice was developed in 2021 for GEN VIC 
members. The Community of Practice provided a 
consultative forum on issues related to Gendered 
Violence Prevention across Victoria and provided a 
shared mechanism to investigate shared activities 
of members of Gender Equity Victoria. The CoP had 
three meetings in 2021 which focused on: the devel-
opment of the new CoP and the needs and wants 
of practitioners working in the area of gendered 
violence prevention; the Gender Equality Act with 
guests from the Commission for Gender Equality; 
and Working with Men with guests from Our Watch. 
The CoP widely attended by GEN VIC members and 
continues to grow steadily in its membership. 

Communications

The GEN VIC communications Community of Prac-
tice Network continues to support GEN VIC’s mem-
bership coordinate and collaborate on large scale, 
state wide campaigns. This year’s highlights include 
collaboration with GEN VIC’s sexual and reproduc-
tive health communities of practice on both the 
Endo March and Sexual and Reproductive Health 
Week campaigns noted above. The Community of 
Practice has been vital to the move to online we’ve 
experienced during COVID-19. 



Strengthening Feminist Practice 
Across the Sector

 
Feminist February

GEN VIC delivered a series of events throughout 
February in the lead up to International Women’s 
Day. The events were: Feminist Governance, Fem-
inist Online Communities and Feminist Activism. 

Feminist Governance

Feminist Governance included a panel with 
speakers Eleri Butler is CEO of Family Safety 
Victoria, Robyn Gregory former CEO of Women’s 
Health West, and Srilatha Batilwala social activist 
and scholar in grassroots women’s organising, 
based in India.

Feminist Governance explored whether organ-
isations run by women for women operated 
differently than other organisations, and explored 
growing local and international practice of femi-
nist governance, exploring the unique leadership 
of feminist organisations and how they are trans-
forming organisational leadership and hierarchies 
of competition and control.  The seminar looked 
at the transformative role of feminist governance, 
as well as challenges boards and executives face 
when feminist organisational theory clashes with 
legislative and funding accountabilities.

Feminist Activism

Feminist Activism included a panel of speakers 
including Marta Lempart, Polish social and politi-
cal activist, initiator, and one of the leaders of the 
National Women’s Strike; Sharan Burrow the Gen-
eral Secretary of the International Trade Union 
Confederation; and Nayuka Gorrie, Gunai/Kurnai, 
Gunditjmara, Wiradjuri and Yorta Yorta freelance 
and comedy television writer. 

Feminist activism looked at fierce activism that 
was taking place across the globe and the costs 
that many women and gender diverse people 
experience as they experience backlash and re-
sistance from gains made for gender equality. 

Feminist Online Communities

Feminist Online Communities included a panel 
of speakers including Dr Akane Kanai, lecturer 
in the School of Media, Film and Journalism at 
Monash University; Elissa McKay is a parent, res-
ident of the Dandenong Ranges and author; Dr 
Julia Coffey, Senior Lecturer in Sociology at the 
University of Newcastle; and Karen Pickering the 
co-author of About Bloody Time: The Menstrual 
Revolution We Have to Have, and the editor of 
Doing it: Women Tell the Truth About Great Sex. 
She was the cofounder and director of the first 
Girls On Film Festival, and the creator and host 
of long-running live show, Cherchez la Femme.
Feminist Online Communities looked at the way 
digital feminist space have changed the way in 
which feminists engage and discuss important 
emerging issues. It looked at how communicat-
ing in online spaces can be very difficult to nav-
igate, and can result in ‘in-fighting’ and conflict. 
The seminar put forward suggested principles 
for online feminist engagement, including how 
to facilitate inclusive discussion in digital fem-
inist spaces to promote productive instances 
of feminist critique. The seminar also launched 
GEN VIC and Monash University’s, Facilitating 
inclusive discussion in digital feminist spaces 
factsheet.

Improving Feminist Deliberation 
Online

Online spaces can be fraught, even when people 
might tend to agree with each other or share 
similar views. We collaborated with researchers 
at the Gender + Media Lab at Monash University 
to share insights and tips for how to foster re-
spectful debate and discussion in online feminist 
spaces. We co-launched this resource with a 
panel discussion as part of our Feminist Febru-
ary suite of events, which attracted a large audi-
ence from both civil society and academia. The 
resource was shared on social media and has 
been downloaded frequently from our website.  
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Supporting the Women’s Health 
Services Council 

GEN VIC continued to provide Secretariat and ad-
vocacy support to our founding members within 
the Women’s Health Services Council with four 
half day meetings across the year and 15 adhoc 
meetings of CEO’s and Managers. This year the 
Council has gone from strength to strength with 
the introduction of Quarterly Conversations with 
the Departments of Health and the Department of 
Families, Fairness and Housing, to ensure the core 
work of gender based primary health prevention 
and promotion is rolled out across the State.

The Victorian Women’s Health Program Guide-
lines have been up for their regular four yearly 
review with GEN VIC bringing together services 
for collective advocacy, positioning and drafting in 
partnership with DoH’s Population and Prevention 
Health Team. As we speak the finishing touches 
are being placed on a significant Business Case 
aligned to the new guidelines, focussed on ad-
dressing a long overdue population-based boost 
to service funding. 

The WHSC has also drawn attention to three areas 
of health crisis facing Victorian women: 

• Declining Mental Health. The lifetime diagnosis 
of anxiety and depression is increasing across 
all Local Government Areas, with 50% women 

Supporting Gender 
Equal Health + Wellbeing

in four rural and regional LGA’s being diagnosed 
with a mental health disorder.

• Obesity increasing. The social determinants 
of obesity – gender inequalities in employ-
ment, pay, housework and the use of space for 
recreation and fitness – is resulting in weight 
gain and associated health issues. Two years 
in COVID-19 quarantine will not have assisted 
these statistics.

• Sexual and Reproductive Health going back-
wards, with increases in sexually transmitted 
disease, a lack of menstrual health and pelvic 
pain information and services. 

We’ll continue to support our members in their 
work to ensure a gender equitable health recovery 
from COVID-19 with a focus on reducing illness in 
women. 

The WHSC is now engaged in a number of primary 
prevention projects across Government including 
assisting in Local Government Primary Prevention 
of Violence, PVAW & GE Training and Curriculum 
design, Development of a Theory of Change in Pri-
mary Prevention, #16DaysofActivism and more. 

Big shout out to Tricia Currie, Chair of the WHSC, 
for her tireless commitment to this work. We’re 
pleased to have the work of the WHSC strength-
ened with the hiring of Nurul Mahumadah, who 
will be providing WHSC support across the next 12 
months

GEN VIC has continued to call for a Gender Equal Recovery from COVID-19 calling for a 

significant boost in primary prevention and health promotion support to women and gender 

diverse communities. Long before the pandemic, the failure to apply a gender lens to health 

advice, research and services was causing harm to women, men and people beyond the bina-

ry.  Our focus on gender equitable health and wellbeing honours the work of our foundation-

al members while building a strong base for the future.
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Major Projects

The WOMHEn Project – Creating a 
Workforce of Multi-lingual health edu-
cators

The Workforce of Multilingual Health Educators 
(WOMHEn) project was an initiative of GEN VIC 
and the Multicultural Centre for Women’s Health 
(MCWH) along with the Women’s Health Service. 
The project, funded by the Working for Victoria 
initiative, employed over 40 migrant and ref-
ugee women as multilingual health educators. 
This team of educators were able to reach over 
1800 migrant and refugee women and deliver 
COVID-19 education. Just one session delivered 
on vaccination resulted in 80% of participants 
stating they were more likely to book in vacci-
nations as a result of the session, and 100% of 
participants rating themselves as either very con-
fident or extremely confident to get a vaccine as 
a result of the session. This project delivered vital 
in-language in-community health education to 
a population who has slipped through the gaps 
when it comes to COVID-19 education.

We’re exceptionally pleased that the funding of 
this project has been extended for a further six 
months as we continue to mount the case for 
why there should be a permanent multi-lingual 
health education workforce with a gendered lens. 

Gender-based Vaccine Information 
Hub and Project

Funded by the Victorian Government’s Vaccine 
Ambassador’s initiative, GEN VIC produced and 
coordinated the dissemination of key health infor-
mation on COVID-19 vaccines with a gender lens. 

With contributions from our members including 
Women’s Health Grampians and Women’s Health 
Victoria we were able to put together a number 
of resources and campaigns sending the mes-
sage that COVID-19 vaccinations are safe, effec-
tive and the best way out of the pandemic.

Our two major campaigns were:
• #WayToWellness: This campaign reached out 

to women influenced by the wellness com-
munity, sending the message that vaccines 
are our best way to get back to all the things 
that keep us well, and that vaccines are just 
one part of holistic wellness.

• #BetterTogether: This campaign aimed 
to reach women on the frontlines of the 
COVID-19 pandemic (namely lower income 
mothers) by recognising the enormous men-
tal toll COVID-19 has had on their every day 
lives, while spreading the message that the 
vaccine is our best way to ease this burden.

These campaigns reached over 4,000 instagram, 
facebook and twitter users at the date of publi-
cation.

Migrant and refugee 
women felt left behind 
during the pandemic. 
With a lack of access to 
health information from 
trusted sources, soon 
health access gaps made 
themselves clear.

We developed resources 
to encourage women to 
get vaccinated, by vali-
dating and acknowledg-
ing their real experiences 
of worry, stress and pres-
sure during pandemic.

We were able to build a 
workforce of over 40+ 
migrant and refugee 
women health educators 
who reached over 1800 
migrant and refugee 
women in need of vital 
health education.

We met vaccine-hesitant women where they were by reas-
suring them that COVID-19 vaccinations are safe for women.



Major Reports

Left Behind Report: Migrant and Refu-
gee Women’s Experiences of COVID-19

Because of the WOMHEn project, we were able 
to undertake over 70 interviews with migrant 
and refugee women to understand the impact of 
COVID-19 on their lives. The experiences shared 
in these interviews follow a key theme: migrant 
and refugee women felt left behind in pandemic 
response and support. With increased financial 
insecurity, care responsibilities and emotional 
strain, the pandemic had a profound impact on 
the mental, physical and financial wellbeing of 
migrant and refugee women. In their own words, 
this report tells the story of a community who felt 
forgotten and were ultimately reliant on each other 
for support and information. 

The Left Behind Report made 17 Recommenda-
tions including: 

• Continuing to support a multilingual wom-
en-led workforce that delivers in-language 
health education across Victoria to commu-
nities that have been made more vulnerable 
due to impacts associated with the COVID-19 
pandemic

• Providing additional funding and support for 
peer-based and community-led, multilingual 
women’s health education and support pro-
grams across Victoria

• Investing in gendered, intersectional policy 
analysis to ensure that Victorian government 
policy at all levels impacts positively on mi-
grant women’s mental health.

This report resulted in the continuation of a multi-
lingual women-led workforce across Victoria that 
works deeply within local multicultural commu-
nities to provide health education around the 
COVID-19 vaccine.

This Conversation is not Over – Wom-
en’s Experiences of COVID19 and im-
pact on Mental Health

In 2020, mental health became something of a 
buzzword as lockdowns caused increased stress, 
many women lost work, and women in families of-
ten faced increased demands for their care labour. 
These impacts were felt differently across the 
community in Victoria, and in collaboration with 
the Women’s Health Services Council, GEN VIC 
delivered a report titled, ‘This conversation is not 
over’ that detailed the impacts of the pandemic on 
women’s mental health. The report demonstrated 
the profoundly intersectional impacts of the pan-
demic, with the stress and trauma being particular-
ly compounded for First Nations women, migrant 
and refugee women, and rural women who experi-
enced the Black Summer bushfires shortly before 
the pandemic outbreak. The recommendations 
put an intersectional feminist lens on the mental 
health of women in Victoria to ensure those most 
impacted are recognised and accounted for in 
recovery plans. This Conversation is Not Over made 
24 Recommendations including:

• Funding for ongoing support for women’s 
health must be a priority

• Aboriginal and Torres Strait Islander com-
munities should have the rights and funding 
to self-determine health and welfare needs 
throughout communities

• LGBTIQ/trans/gender identity training be pro-
vided for health services to ensure appropriate 
and safe provision of services

• Access to disability support services must be 
made more accessible and equitable for wom-
en living with disability

The report was launched at the GEN VIC con-
ference ‘Defining Equity’ in August 2021 and has 
received excellent feedback. As a result of the 
report, the Victorian State Government has given 
GEN VIC further funding to continue this work.
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Major Projects

Enhancing Online Safety of Women in 
the Media

Online harassment continues to be a major area 
of work and research for GEN VIC. Throughout 
the COVID-19 pandemic with most office workers 
working from home, we saw a huge increase in 
the amount of time spent online and consequently 
an increase in instances of online harassment. It 
is a problem that continues to be a serious con-
cern across the world because of how it impacts 
the nature of public discourse and democracy. In 
early 2021, GEN VIC launched its Australian Media 
Moderation Guidelines and Workplace Support 
Guidelines in collaboration with the Media, Enter-
tainment and Arts Alliance and Australian Commu-
nity Managers. 

The guideline documents are based on the 2019 
report, ‘Don’t Read the Comments’, which made 
recommendations for preventing the online ha-
rassment of women in the media. The documents 
were launched in a sold-out online event featuring 
a range of international and local experts. The 
documents have been widely shared and adopted 
by media organisations. Through the Enhancing 
Online Safety of Women in the Media project we 
also created a gendered cyberhate training work-
shop for media organisations, which was delivered 
to the ABC in mid-2021.

Innovating for
Safety + Respect

Gendered Cyberhate Projects 2021 – 
2023

In the 2020/2021 Victorian State Budget, GEN VIC 
was awarded $150k per year for two years to con-
tinue our work in enhancing the online safety of 
women. This has been a core area of business for 
GEN VIC since 2018 and we are glad our expertise 
has continued to be recognised by the State gov-
ernment. With this funding we have begun work 
on our next research project investigating the 
online harassment of women in politics, which also 
fulfils one of the aims from our #EnoughIsEnough 
campaign to prevent violence against women in 
politics. The report is scheduled to be released 
in early 2022 and will involve consultation with 
women who are current or former workers in the 
Greens, Liberal and Labor parties. The research will 
feature insights from current and former politicians 
and local government councillors, as well as their 
staffers. The report will make a series of recom-
mendations for how online spaces could be made 
safer for women in politics. In late 2022, the Gen-
dered Cyberhate project will also deliver a report 
on the online harassment of women in sport. In 
2022-2023 GEN VIC will deliver a major research 
project investigating why young men are unwilling 
to intervene in instances of online harassment, and 
co-design an online resource that support be-
havioural change online. This project will also sup-
port the delivery of cybersafety training to another 
three Australian media organisations.

Due to gendered stereotypes in society , women and people who are sexually and gender di-

verse (LGBTQIA+) are disproportionally the victims of gendered violence and hate, with risk 

of physical injury, mental health impacts and death. The creation of communities of respect 

and safety is required to prevent violence across the lifecourse and in all settings for all peo-

ple whether that be online, in politics or anywhere else.
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#EnoughIsEnough: Safeguarding Wom-
en in Politics Project 

The #EnoughIsEnough campaign was launched in 
March 2021 in response to the alleged rape of Brit-
tany Higgins, ex-staffer within the Commonwealth 
Parliament. The Campaign looked at the need to 
create a strong democracy where women are free 
from violence. It recognised that cultures of sexual 
harassment, abuse and intimidation have been al-
lowed to thrive in politics and that violence should 
not be tolerated in any workplace.

#EnoughisEnough was based on the idea that a 
diverse and gender-equal Parliament is critical for 
a representative democracy in Australia. Without a 
safe and equal Parliament, we cannot expect safe 
and equal laws or gender-equal budgetary invest-
ment.

The campaign raised funds for: 

• An independent inquiry into the prevalence of 
gendered violence in Parliament. (Complete! 
Our Advocacy to see Sex Discrimination Com-
missioner Kate Jenkins appointed to conduct 
such a review has been agreed) 

• Immediate Gender Equality Audits of all Parlia-
ments across Australia (in particular Victoria)

• Support to enhance the online safety of wom-
en in politics. 

GEN VIC worked closely with its Special Advisors 
for Women and Politics, Trish Crossin and Julia 
Banks, throughout this Campaign to promote our 
campaign and advocate for funds. As a result of 
our campaigning, and the #MarchforJustice, all 
three of these activities have been realised. 

Primary Prevention Bursaries - Training 
the Trainers in PVAW

Throughout 2020 and 2021, GEN VIC has contin-
ued the Build the Pool of Qualified Trainers Ex-
perienced in the Prevention of Violence Against 
Women and has now awarded 45 scholarships to 
both prevention and gender equity practitioners 
to complete their Certificate IV in Training and 
Assessment. The scholarship program responds 
to an urgent need to meet the upcoming demand 
for qualified trainers to deliver and assess new VET 
units in PVAW, gender equity and responding to 
family violence and other forms of violence against 
women. The Program involved a community of 
practice which ran 12 times. These sessions were 
recorded and made available to new scholarship 
recipients who missed out on the Community of 
Practice. All scholarships under this program have 
now been awarded to candidates.

We’re pleased to see that the course in Gender Eq-
uity will now be offered for FREE at TAFE as part 
of the Victorian Government’s Free TAFE courses. 
We look forward to seeing our alumni teaching 
new GE and PVAW students soon.

GEN VIC has continued, at its own cost, to provide 
FREE training and development through its digital 
training platform, Action PVAW. This year, Action 
PVAW trained just over 100 people via our online 
eModule from a range of sectors highlighted below

Women in the Spotlight - 16 Days of Ac-
tivism against Gender Based Violence

Gender Equity Victoria has looked on with alarm 
at the numbers of incidents of gendered hate, 
sexual harassment and gendered violence towards 
women in the spotlight of power, cultural change 
and fame. It began with our work on gendered 
online violence towards women journalists and 
we see the same patterns for women politicians 
and sportspeople. As leaders in making cultural 
change for gender equity, women in the spotlight 
face intensive scrutiny and higher risk of gendered 
public attack. At our Women in the Spotlight event 
during 16 Days of Activism against Gender Based 
Violence, our guest speakers called out the cul-
tures which permit hate and misogyny towards 
women leaders and explore the solutions.

Our speakers included Councillor Georgina Oxley, 
Councillor Sarah Carter, Jenna Price Journalist, 
Kate O’Halloran Sports Journalist; Kirsty Forsdike 
Senior Academic in Management at La Trobe 
University; and Marisa Wikramanayake freelance 
journalist. 

Action PVAW eModule Users by Sector
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Major Submissions

Submission to the Second National 
Plan to End Violence Against Women

The National Plan to Reduce Violence Against 
Women and Their Children 2010 – 2020 (‘the 
First National Plan’) brought together govern-
ment and civil society efforts across Australia to 
reduce gendered violence. Our submission was 
informed by consultation with our members, 
desktop research, along with our work in gen-
der-equal economics, gendered violence, gen-
der-equal decision-making, and gender-equal 
healthWe focused on the primary prevention of 
men’s violence against women since our work 
has been focused on addressing gender inequal-
ity that has been acknowledged as a critical 
driver of violence against women. 

As part of our commitment to achieving gender 
equity, our submission emphasised the need to 
acknowledge that Aboriginal and Torres Strait 
Islander Women have experienced intergener-
ational trauma resulting from colonisation and 
dispossession of their land, customary laws, 
traditions, and cultures – resulting in further 
entrenching gender inequity within this commu-
nity.

While we acknowledge the success of 
the First National Plan, we believe there 
are opportunities to strengthen the 
Second National Plan by:

• Incorporating all forms of gen-
dered violence, including rape and 
sexual assault, sexual harassment 
and gendered violence and online 
gendered cyberhate and abuse.

• Connecting gendered violence to 
colonialism and grounding violence 
prevention in the plan in achieving 
First Nation justice

• Focussing on the role economic 
insecurity plays in deepening ex-
periences of gendered violence and 
exposing women to poverty across 
the life course, including homeless-
ness

• Championing Gender Equality at a 
national level with a focus on im-
proving accountability, monitoring 
and reporting

National Women’s Safety Summit

After the formal submission to the Second 
National Plan to End Violence Against Women 
and their Children, GEN VIC was involved in the 
Women Safety Summit. The National Summit on 
Women’s Safety (Summit) took place on 6 and 7 
September 2021, with thematic roundtables held 
on 2 and 3 September 2021. Almost 400 people, 
including people with lived experience of gen-
der-based violence, academics and researchers, 
advocates, business leaders and parliamen-
tarians, came together to discuss how we can 
work together to end violence against women 
and children. GEN VIC actively engaged in and 
supported Fair Agenda’s National advocacy to 
ensure a strong Summit outcome. This was the 
response from the sector to the summit, which 
was critical of significant parts of it. https://
www.safetysummit.org.au/response

Submission to the Independent Re-
view into Commonwealth Parliamen-
tary Workplaces

In July 2021 GEN VIC made a submission to the 
Independent Review into Commonwealth Par-
liamentary Workplaces and called for significant 
action to make parliament safe and equal for 
women. It stated that a parliament that is unsafe 
for women is counter-productive to advancing 
gender equity in Australia and put forward 17 
recommendations for critical action. Some of 
the recommendations include:

• Conducting a Gender Safety Audit of Parlia-
ment House

• Developing a Parliamentary Code of Con-
duct

• Establishing an Independent Parliamentary 
Standards Authority

• Undertaking a Gender Audit of Australian 
Parliament

• Developing a National Gender Equality 
Strategy, Commonwealth Gender Equality 
Act

• Developing Moderation and Practice guides 
for online gendered violence.

The submission stated that that violence, bully-
ing and harassment of Australian women MP’s 
is not likely to diminish anytime soon. As more 
women occupy seats within the house – taking 
up opportunities to use political power – there 
will be an increasing risk of backlash and risk of 
violence. Gendered violence in any workplace 
is unacceptable. But in the Commonwealth 
Parliament it is especially important. Because 
safeguarding women in politics is essential to 
democracy.



29

Financial
Reporting

As at 30th June 2021, Gender Equity Victoria (Gen Vic) separated from its auspice or-

ganisation the Multicultural Centre for Women’s Health (MCWH). Gen Vic would like to 

acknowledge the significant support afforded by MCWH in the critical growth phase of 

the organisation. The Board of Directors would like to note that Collins & Co have pro-

vided an in-depth analysis the of the financial accounts for 2018, 2019, 2020 and 2021 

years and that they are fully satisfied with this accounting and the separation of financ-

es as at 30th June 2021.

Amanda Kelly, Treasurer (GEN VIC)
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Your Board members present the special purpose financial report on the entity for the financial year ended 30 June 2021.

Board of Management Members

The names of board of management members throughout the year and at the date of this report are:

Kit McMahon Chairperson

Julie Kun Deputy Chairperson Appointed 5 November 2020

Emma Mahony Secretary

Amanda Kelly Treasurer Appointed 5 November 2020

Helen Riseborough

Amanda Barker

Angela Jackson

Entsar Hamid

Sherrie Huckstep Appointed 5 May 2021

Sarah Styles Leave of Absence from 12 April 2021

Elly Taylor Resigned 12 April 2021

Tricia Currie Completion of Term 5 November 2020

Leah Van Poppel Completion of Term 5 November 2020

Principal Activities

The principal activities of the entity during the financial year were:

Significant Changes

No significant changes in the nature of the entity’s activity occurred during the financial year.

Operating Results

The surplus for the year attributable to the entity amounted to $46,237 (2020: $57,568).

Signed in accordance with a resolution of the Board of Management.

Amanda Kelly

Dated this  day of

Kit McMahon

Gender Equity Victoria (GEN VIC) is the Victorian peak body for gender equity, women’s health and the prevention of violence against women.

The Association advocate for equality for all women, including those living in rural locations, living with disabilities or with HIV, Aboriginal and

Torres Strait Islander women, immigrant and refugee women and women from LGBTI communities.

Their first priority is to identify and change systems and structures that place women at risk of disadvantage and poor health. To do this, we

value and build on the leadership of women and women’s organisations, and work together to reduce all forms of discrimination that intersect

with gender inequality.

GENDER EQUITY VICTORIA (GEN VIC)

A.B.N. 29 573 609 069

BOARD OF MANAGEMENT'S REPORT
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4th November, 2021
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2021 2020

$ $

INCOME

Government Funding Income

Victorian Dept. of Families, Fairness and Housing - Core 205,002 205,000

Victorian Dept. of Education and Training - Train the Trainer 18,918 173,154

Victorian Dept. of Jobs, Precincts and Regions – Working for Victoria 78,595  - 

Victorian Dept. of Premier and Cabinet – Online Safety 50,310 116,248

Commonwealth Dept. of Social Services- PVAW - 15,000

352,825 509,402

Other Income

Interest Received 623 1,503

Donations Received 5,000  - 

Memberships 38,406 17,055

Action for Gender Equality Partnership 6,700  - 

ATO JobKeeper Subsidy 62,600 27,000

COVID-19 Mental Health Funding (WHSC) 70,000  - 

Victorian Women's Trust 10,000  - 

Seminars 7,445  - 

Other Income 2,983 5,000

 203,757  50,558 

TOTAL INCOME 556,582 559,960

EXPENDITURE

Accrued Leave 22,596 (5,252)

Administration Fees 48,104 61,184

Airfares  - 904

Audit Fees 2,800 800

Bank Fees 325  - 

Catering & Venue Hire  - 3,194

Conference & Seminar Fees  - 364

Consultancy Fees 40,175 70,680

Consumer Affairs Victoria Expenses 422  - 

Doubtful Debts 6,489 1,890

Equipment Purchases 820 300

Furniture & Equipment Depreciation 1,351 2,379

Forums and Focus Groups 3,035  - 

I.T. Expenses 7,938 6,075

Insurance 1,464 1,319

Internet & Web 2,058 1,557

Meeting & Events Promotion Costs 5,273 9,527

Miscellaneous Expenses  - 692

Office Expenses 317  - 

OH&S  - 883

Portable Long Service Benefits Scheme Levies 4,070 2,466

Postage, Freight & Courier  - 50

Project Salaries 298,319 239,555

Publications 4,962 10,768

Recruitment 360  - 

Repairs & Maintenance  - 732

Resource Development (PVAW Scholarships) 14,003 57,718

Staff Amenities  - 68

Stationery & Office Supplies 2,420 850

Subscriptions & Memberships 7,067 4,699

Superannuation 29,828 21,680

Telephone 1,265 1,608

Training & Development 413 409

Travel - Taxi/Car  - 1,391

Travel, Meals & Accommodation 2,700 273

Workcover 1,771 3,629

TOTAL EXPENDITURE 510,345 502,392

NET SURPLUS/ (DEFICIT) FOR THE PERIOD 46,237 57,568

GENDER EQUITY VICTORIA (GEN VIC)

A.B.N. 29 573 609 069

INCOME AND EXPENDITURE STATEMENT FOR THE YEAR ENDED 30 JUNE 2021

The Income and Expenditure Statement is to be read in conjunction with the audit report 

and the notes to the financial statements.
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2021 2020

$ $

CURRENT ASSETS

Cash at Bank 724,612 6,557 

Funds under Auspice Arrangements  -  206,294          

Accounts Receivable 94,372 55,541 

Other Receivables 62,284 9,000 

TOTAL CURRENT ASSETS 881,268 277,392

NON-CURRENT ASSETS

Office Equipment & Furniture 10,892 10,892

Office Equipment & Furniture:  Accumulated Depreciation (10,568) (9,217)

TOTAL NON-CURRENT ASSETS 324 1,675

TOTAL ASSETS 881,592 279,067

CURRENT LIABILITIES

Trade & Sundry Creditors 1,081 9,004 

Accrued Salaries 12,478 4,111 

Grants in Advance 529,332 75,862 

GST Payable 65,341 5,147 

PAYG Withholdings Payable 13,728 4,238 

Superannuation Payable 12,114 3,839

Provision for Employee Entitlements 34,127 9,712

TOTAL CURRENT LIABILITIES 668,201 111,913

TOTAL LIABILITIES 668,201 111,913

NET ASSETS 213,391 167,154

EQUITY

Accumulated Funds 213,391 167,154

213,391 167,154

GENDER EQUITY VICTORIA (GEN VIC)

A.B.N. 29 573 609 069

STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2021

The Statement of Financial Position is to be read in conjunction with the audit report 

and the notes to the financial statements. 3



Accumulated
Funds Total

$ $

Opening Balance as at 1 July 2019 109,586          109,586         

Surplus/ (Deficit) attributable to the Association 57,568            57,568           

Balance as at 30 June 2020 167,154          167,154         

Surplus/ (Deficit) attributable to the Association 46,237            46,237           

Balance as at 30 June 2021 213,391          213,391         

GENDER EQUITY VICTORIA (GEN VIC)

A.B.N. 29 573 609 069

STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 30 JUNE 2021

The Statement of Changes in Equity is to be read in conjunction with the audit report 

and the notes to the financial statements.
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2021 2020
Note $ $

CASH FLOWS FROM OPERATING ACTIVITIES

Receipts from Government Funding 714,180         105,257 

Receipts from Other Sources 203,134         49,055 

Payments to Employees and Suppliers (406,176)        (492,043) 

Interest Received 623 1,503 

Net Cash Generated From/ (Used in) Operating Activities 1 511,761         (336,228) 

CASH FLOWS FROM INVESTING ACTIVITIES

Payments for Property, Plant and Equipment - - 

Net Cash (Used in)/ Provided by Investing Activities - - 

Net Increase/ (Decrease) in Cash Held 511,761         (336,228) 

Cash and Cash Equivalents at Beginning of Financial Year 212,851         549,079 

Cash and Cash Equivalents at End of Financial Year 2 724,612         212,851 

2021 2020

$ $

Note 1 - Net cash generated from/ (used in) operating activities

Net Surplus for the Year 46,237 57,568 

Add: Depreciation 1,351 2,379 

(Increase)/ Decrease in  Trade and Other Receivables (92,115) (59,096) 

Increase/ (decrease) in Trade and Other Payables 78,403 13,082 

Increase/ (Decrease) in Grants Received in Advance 453,470         (345,049) 

Increase/ (Decrease) in Provision for Employee Entitlements 24,415 (5,112) 

511,761         (336,228) 

Note 2 - Cash and cash equivalents at end of financial year

Funds under Auspice Arrangements - 206,294 

Cash at Bank 724,612         6,557 

724,612         212,851 

NOTES TO THE STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2021

GENDER EQUITY VICTORIA (GEN VIC)
A.B.N. 29 573 609 069

STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2021

GENDER EQUITY VICTORIA (GEN VIC)

A.B.N. 29 573 609 069

The Statement of Cash Flows is to be read in conjunction with the audit report 

and the notes to the financial statements.
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Note 1 - Statement of Significant Accounting Policies

Policies Basis of preparation 

Accounting Policies 

a. Cash and Cash Equivalents

c. Revenue

AASB 15 Revenue from Contracts with Customers and AASB 1058 Income of Not-for-Profit Entities

This financial report is a special purpose financial report prepared in order to satisfy the financial reporting requirements of the

Associations Incorporation Reform  Act (Victoria 2012). The Board has determined that the association is not a reporting entity.

Cash and cash equivalents include cash on hand, deposits held at-call with banks, other short-term highly liquid investments

with original maturities of three months or less, and bank overdrafts. Bank overdrafts are shown within borrowings in current

liabilities on the balance sheet.

Revenue is measured at the fair value of the consideration received or receivable.

Interest revenue is recognised on a proportional basis taking into account the interest rates applicable to the financial assets.

Revenue from the rendering of a service is recognised upon the delivery of the service to the customers.

GENDER EQUITY VICTORIA (GEN VIC)

A.B.N. 29 573 609 069

NOTES TO THE FINANCIAL REPORT FOR THE YEAR ENDED 30 JUNE 2021

This financial report includes the financial statements and notes of Gender Equity Victoria (GEN VIC), a incorporated association, which

is incorporated in Victoria under the Associations Incorporation Reform Act 2012. 

The financial report has been prepared on an accruals basis and is based on historical costs, modified, where applicable, by the

measurement at fair value of selected non-current assets, financial assets and financial liabilities. 

The following is a summary of the material accounting policies adopted by the Association in the preparation of the general purpose

financial report. The accounting policies have been consistently applied, unless otherwise stated. 

All revenue is stated net of the amount of goods and services tax (GST). 

The Association applies Australian Accounting Standards AASB 15 and AASB 1058.

AASB 15 involves the use of a five-step recognition model for recognising revenue, the steps are:

Step 1 – Identify the contract with the customer

Step 2 – Identify the sufficiently specific performance obligations to be satisfied

Step 3 – Measure the expected consideration

Step 4 – Allocate that consideration to each of the performance obligations in the contract

Step 5 – Recognise revenue

AASB 1058 measures income by reference to the fair value of the asset received. The asset received, which could be a

financial or non-financial asset, is initially measured at fair value when the consideration paid for the asset is significantly less

than fair value, and that difference is principally to enable the entity to further its

objectives. Otherwise, assets acquired are recognised at cost.

Where the asset has been measured at fair value, AASB 1058 requires that elements of other Accounting Standards are

identified before accounting for the residual component. These standards are:

- AASB 15 Revenue from Contracts with Customers

- AASB 16 Leases

- AASB 137 Provisions, Contingent Liabilities & Contingent Assets

- AASB 9 Financial Instruments

6



GENDER EQUITY VICTORIA (GEN VIC)

A.B.N. 29 573 609 069

NOTES TO THE FINANCIAL REPORT FOR THE YEAR ENDED 30 JUNE 2021

Note 1 - Statement of Significant Accounting Policies (continued )

d. Income Tax

e. Committee Members & Volunteers

Note 2 - After Balance Day Events

Note 3 - Financial Separation from Multicultural Centre for Women's Health Inc (MCWH)

Multicultural Centre for Women's Health Inc (MCWH) administered the Federal & State Government funding received by

GENVIC for the last four years. The reason for the auspice arrangement was that GENVIC was initially an unincorporated

association with limited staffing and other administrative resources.

GENVIC has taken steps in the 2021 financial year to take control of their own funding arrangements, administrative and

staffing resources to become totally independent of MCWH.

At 30 June 2021, the final settlement of the GENVIC financial affairs with MCWH took place and the historical accumulated

surpluses, assets, liabilities and funds received in advance were transferred to GENVIC.

A matter has continued to evolve since 30 June 2021 that has significantly affected, or may significantly affect:

(a) the entity's operations in future financial years, or

(b) the results of those operations in future financial years, or

(c) the entity's state of affairs in future financial years.

The COVID19 pandemic is likely to present challenges during the financial period ended 30 June 2022. The committee

members will take all necessary measures shepherd the association through this uncertain period.

By virtue of its aims as set out in the constitution, the Association qualifies as an organisation specifically exempt from income

tax under the Income Tax Assessment Act, 1997.

It is important to note that all committee members and their associates are volunteers and their contribution to the Charity has

no renumeration or financial benefit. The committee members & associates contribute financially and/ or give there time freely

in order for the charity to achieve its purpose.
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2

Dated this day of

Presents a true and fair view of the financial position of Gender Equity Victoria (GEN VIC) as at 30 June 2021 and

its performance for the year ended on that date.

GENDER EQUITY VICTORIA (GEN VIC)

A.B.N. 29 573 609 069

STATEMENT BY MEMBERS OF THE BOARD OF MANAGEMENT

The Board of Management has determined that the association is not a reporting entity and that this special purpose

financial report should be prepared in accordance with the accounting policies outlined in Note 1 to the financial

statements.

In the opinion of the Board of Management the financial report as set out on pages 2 to 7:

Amanda Kelly

At the date of this statement, there are reasonable grounds to believe that Gender Equity Victoria (GEN VIC) will

be able to pay its debts as and when they fall due.

This statement is made in accordance with a resolution of the Board of Management and is signed for and on behalf of

the Board by:

Kit McMahon
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Emphasis of Matter - Basis of Accounting and Restriction on Distribution

Name of Reviewer: Frederik Ryk Ludolf Eksteen

Address: Collins & Co Audit Pty Ltd

127 Paisley Street

Footscray VIC 3011

Date:

I draw attention to Note 1 to the financial report, which describes the basis of accounting. The financial report has been prepared to assist

Gender Equity Victoria (GEN VIC) to meet the requirements of the Associations Incorporation Reform Act (Victoria 2012). As a result, the

financial report may not be suitable for another purpose. My opinion is not modified in respect of this matter.

Responsibilities of Management and Those Charged with Governance

GENDER EQUITY VICTORIA (GEN VIC)

A.B.N. 29 573 609 069

INDEPENDENT ASSURANCE PRACTITIONER'S REVIEW REPORT TO THE MEMBERS

Report on the Financial Report

I have reviewed the accompanying financial report of Gender Equity Victoria (GEN VIC) (the Association), which comprises the balance sheet

as at 30 June 2021, and the income statement, statement of changes in equity and cash flow statement for the year ended on that date, a

summary of significant accounting policies and other explanatory notes and the statement by the members of the Board.

The Committee is responsible for the preparation and fair presentation of the financial report in accordance with the financial reporting

requirements of the applicable legislation and for such internal control as management determines is necessary to enable the preparation and

fair presentation of a financial report that is free from material misstatement, whether due to fraud or error.

Assurance Practitioner’s Responsibilities

Our responsibility is to express a conclusion on the financial report based on our review. We conducted our review in accordance with

Standard on Review Engagements ASRE 2400, Review of a Financial Report Performed by an Assurance Practitioner Who is Not the Auditor

of the Entity. ASRE 2400 requires us to conclude whether anything has come to our attention that causes us to believe that the financial

statements, taken as a whole, are not prepared in all material respects in accordance with the applicable financial reporting framework. This

Standard also requires us to comply with relevant ethical requirements.

A review of financial statements in accordance with ASRE 2400 is a limited assurance engagement. The assurance practitioner performs

procedures, primarily consisting of making enquiries of management and others within the entity, as appropriate, and applying analytical

procedures, and evaluates the evidence obtained.

The procedures performed in a review are substantially less than those performed in an audit conducted in accordance with Australian

Auditing Standards. Accordingly, we do not express an audit opinion on these financial statements.

i. giving a true and fair view of the Association’s financial position as at 30 June 2021 and of its performance for the year ended; and

ii. complying with Australian Accounting Standards as per Note 1 and the Associations Incorporation Reform Act (Victoria 2012).

Conclusion

Based on my review, which is not an audit, I have not become aware of any matter that makes me believe that the financial report of Gender

Equity Victoria (GEN VIC) is not in accordance with the Associations Incorporation Reform Act (Victoria 2012) including:
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