What will it take to go from
recovery to resilience from
COVID-19?
The pandemic has further entrenched gender inequality, in health and economic outcomes. Global
research has shown that women’s jobs were 1.8
times more vulnerable to the pandemic than men’s
jobs, with women’s jobs accounting for the majority of global job losses despite women’s employment making up less than half of global employment. Why? This public health disaster has called
on a huge reserve of unpaid care work, mainly
performed by women.

So why was this the case in Australia and Victoria?
•

•

•

•

The situation is no different in Australia:
•

•

•

Women’s loss of employment amounted to 55
per cent of the total loss of jobs even though
women made up 47 per cent of total employment prior to the pandemic COVID-19.
The National Women’s labour force participation rate fell to its lowest point, 57.5 per cent
in May 2020, declining by 3.7 points in three
months. Men’s labour force participation rate
declined to 68.0 per cent, a fall of 2.8 percentage points.
Throughout 2020, Victorian men’s unemployment rate reached a high of 7.0 per cent in
June 2020, while Victorian women’s unemployment rate kept climbing to a high of 8.6
per cent in October 2020
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Australia has a highly gender-segregated
workforce, with women more likely to work
in the hardest-hit industries such as hospitality, education, healthcare and retail.
Women are more likely to be in part-time or
insecure work. According to the ABS women make up 67% of part-time workers in
Australia.
As a result of this, women were most likely
to be excluded from government support
during the pandemic based on their casual
or part-time employment arrangements.
They were also expected to more unpaid
care work, compounding the immense
mental health strain already experienced by
women during the pandemic.

Where does this leave us?
•
•
•

The gender pay gap in Victoria has worsened, to 10.9 per cent as of November 2020.
At the national level, women earn on average $242.20 per week less than men.
Victorian women’s lifetime diagnosis of
anxiety and depression is significantly more
than men and this has been further exacerbated by the pandemic which saw a 2800%
increase in demand to the Women’s Mental
Health Clinic at The Alfred in just one month
in 2020.

In a gender lens analysis of labour force indicators, Leonora Risse and Angela Jackson found
that not only were women overrepresented
in rates of unemployment loss; they were also
over-represented in the unemployment and
loss in labour force participation numbers.
This raises concerns that the pandemic has
created the circumstances where women are,
in fact, more likely to drop out of the workforce
completely due to exacerbated gender pay
gaps, reduction in lifetime earnings and superannuation.
We need a long-term recovery policy from
COVID-19 that takes into account its gendered impact. How can we do this?
•

•

Treasury must adopt a gender lens: An
intersectional gender lens needs to be
applied to the Victorian Budget to ensure
that people benefit from recovery equally, regardless of gender, race and cultural
identity, sexual orientation, socio-economic
status or ability. We’re going to need a proactive approach to combat this backwards
step for gender equality.
A public health workforce boost:
COVID-19 has been a public health disaster
and it needs public health led recovery. This
means creating jobs that build the health
and wellbeing of our community. Victorians,
particularly women, suffered from significant health crises before the pandemic hit.

Preventing further illness and disease will need
to be a priority for the next decade. COVID-19
is here to stay. As we learn to live with the
virus, there will be increased importance that
people recover both personally and professionally, developing strategies for resilience and
ensuring everyone benefits from Government
investment.

GEN VIC represents over 50 organisations
across Victoria dedicated to achieving intersectional gender equality across the state. Our
submission represents our members’ voices
through much-needed investment in gender-equal health, gender-equal economics;
strengthening gender equality; and safety and
respect.
Over the next four years we’re calling for substantial investment in:
•
•
•
•

Gender Equal Health and Wellbeing
Gender Equal Economic Justice
Strengthening Gender Equity
Safety and Respect

If we want to see a gender equal future,
investment is needed now.
These themes will be further expanded in our
full budget submission to be released in early
2022.
GEN VIC hopes to work closely with the Treasurer’s office, the Minister for Women and the
Minister for the Prevention of Family Violence
to see investment in gender equity not only
boosted, but sustained over the years to come.
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