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Acknowledgement of Country

Equity Victoria acknowledges the traditional custodians of country across Australia and we pay
our respect to Elders past and present.

We acknowledge that the removal of children has and continues to devastate individuals, families
and entire communities and that the intention of those policies has been to assimilate Aboriginal
and Torres Strait Islander children.

We recognise Aboriginal and Torres Strait Islander people as the sovereign people who have
never ceded their sovereignty of this land and we acknowledge Aboriginal and Torres Strait

Islander people’s strength and resilience and their human right to self-determination.

We are committed to working in solidarity and partnership with Aboriginal and Torres Strait Island
people to improve health safety and wellbeing of women and gender diverse people.

Contact

@ EMAIL: genvic@genvic.org.au

WEBSITE: genvic.org.au

0 ADDRESS: Queen Victoria Women's Centre
210 Lonsdale Street,

Melbourne/NAARM 3000




About GEN VIC

Gender Equity Victoria (GEN VIC) is an independent member organisation representing
organisations and individuals across Victoria who are dedicated to achieving intersectional
gender equality. We are the only peak body of this kind across Australia.

GEN VIC evolved from the Women’s Health Association of Victoria (WHAV), which was formed in
1994 as a peak body for the women’s health sector and expanded in 2018 to provide coordinated
action to support a growing gender equity movement across industries, communities and sectors.

Our member organisations include Victoria’s leaders on gender equity, women’s health, sexual
assault services, the justice system, employment support and the prevention of violence against
women, reaching every region in Victoria.

GEN VIC Member Organisations

Australian My Women's .
Centre farfuman B8 wyeTRALIANS

INVESTING IN
WOMEN

| BRAVE e

CityLLEN

[
('(I:’HL‘!"} List Australia .
z fitted for wirk a FREE PN
) FLAT our F"'HEE e
: e % GIPPSLAND QA
y & Ream O HIER HEART
- JUND
. G‘ Egi?}l MULTICULTURAL
=2 . MELEOUR_N_E_EI:N[RI:
W (C)) No to Violence
eigh UM
“!"?m‘:‘:“ Houses Victoria frm——
victoria
Vs I Assaul
@osc (INE (AVEE Shmmeme [ron

Wallaprings &

VICTORIAN P——
TALWE S0 WAMER. o
H N 7 -E.’ - L ke &
@w}mse %@M'EJ 1 masthduobiier émnﬁﬂe@f.@t

WOMEN'S

O@Q ™  Wealm WIG  monersnane ~

VDR LTS w " o kot i
@ i hHm ACEN -:'.r;rf-’f’f‘l wpl




Message from our Board Chair

What a year it has been for Gender Equity Victoria!

In November 2023, we were thrilled to appoint Micaela Drieberg as our CEO.
From that moment, we have not looked back.

However, before diving into our achievements, | must acknowledge the passing of Sarah Carter.
Sarah joined our board in May 2024, and in her short time with us, she made a tremendous impact.
Her enthusiasm, optimism, and dedication were truly inspiring. Sarah is deeply missed by everyone at
Gender Equity Victoria as well as her family, friends, and western suburbs community. We are
grateful for the time we had with her. Sarah has left a powerful legacy of supporting women and girls
within Australia and internationally.

The 2023-24 financial year has been transformative. We have strengthened our governance,
updated our strategic plan, registered with Australian Charities and Not-for-profits Commission and
are working towards gaining Deductible Gift Recipient status, and extended our relationships with
our members, government, funders, and partners in meaningful and powerful ways. Micaela’s hard
work quickly bore fruit, securing continued State government funding for the “Put a Name on It”
project, passionately and expertly led by Kerry Wilson, and gaining funding to bolster our
governance.

Our organisational membership has grown, bucking the trend of declining memberships in other
member-based organisations. This growth is a testament to the value we provide as well as the
need to have an independent gender equity peak and movement leader in a time of gender based
back lash when women and gender diverse people continue to lack the equity we so richly deserve.

We have made significant contributions, from submission to the Inquiry into Women’s Pain to
detailed gendered -based responses to the state budget. We have also created spaces for our
members to directly engage with government decision-makers and each other so that we as a
sector can support, share and collaborate with each other.

The year ahead is brimming with opportunities. We have planned forums, webinars, and meet-and-
greets to further elevate gender equity across Victoria. However, sustainable funding remains our
core priority. We know our work is vital, and we are committed to making a difference but we must
have sustainable funding. To that end we are backing ourselves, as women and gender diverse
people have always had to do. We know money will not fall into our lap but we have done what it
takes to prove ourselves and show our worth.

| want to thank Micaela for all her hard work. You continue to be an inspiration. To our funders The
Victorian Government and Equity Trustees thank you for your faith in us. To our members thank you
for your support and trust in us.




And finally, to the Gender Equity Victoria Board, for those that have been with us throughout our hard
times, Trish Crossin, Leigh Svendsen, Amanda Barker, Tanya Corrie and Jenny Davidson. Thank you
for putting in the work that has enabled Gender Equity Victoria to be what it is today. To our newer
board members you have absolutely filled our cup with your knowledge and passion. Thank you
Khayshie Tilak Ramesh, Ellen Webb and Lisa Heap. A special thank you to Jenny Davidson who is
stepping down from the Board after 4 years. Thank you for all your hard work and dedication.

The board is excited about the future. We look forward to continuing our work with our growing
membership and collaborating with the government to build and support a Gender Equal society
where all people can thrive.

Warmest regards,

St P
Julie Kun

Board Chair
Gender Equity Victoria




CEO's REPORT

At the end of November 2023 | joined the GEN VIC team. It's a strange time to
start a new role with people that are able to do so, starting to wind up their year
and start preparing for the summer period.

But our members and partner were welcoming and gracious and my diary soon was filled, and | spent
the better part of the summer days getting to know the Victorian gender equality ecosystem, meeting
new people and re-connecting with old friends.

Through the discussions it became clear there was a strong desire to see GEN VIC not only continue
but to thrive and that we had the potential to play a pivotal role in ensuring that the incredible work our
members do was elevated and connected.

In order to make sure that GEN VIC compliments this work we needed to revisit our strategic plan so
working alongside our Board and incorporating feedback from our members a 2024 update was
developed.

With GEN VIC back in action, the requests to speak did too and we were honoured to participate in
numerous events during International Women’s Day.

GEN VIC is well known for its advocacy and budget analysis so when May rolled around this meant
that it was time for budget lock ups, number crunching and questions. It wasn’t an easy Victorian
budget, so we were thrilled to see our women’s health services continue to receive uplift funding and
other members continue to receive much needed resources to deliver their services. But with demand
escalating, the status quo is not enough, and work continues to make sure investments in our sector
meet needs.

I’'m also proud that with the remainder of the financial year we also hosted 2 engagement events - one
focused on diversifying revenue streams and the other providing an opportunity for members to speak
directly with the Chair of the Inquiry into Women’s Pain. This then informed GEN VIC’s written
submission and reflected our members’ views.

Throughout the year, our members remained steadfast, and you also grew in numbers. There is
clearly a will to stand together and work towards a gender equal society where all people can thrive.

I'm so proud to be a part of this movement, of what we have achieved under challenging
circumstances and can’t wait to see what the future holds.

Micaela

Micaela Drieberg
CEO




Our refreshed strategy

In January 2024 we reviewed our priorities and feedback provided from members to reimagine GEN
VIC. The refreshed strategy steps back from priorities that are already being led by others and
focuses on how we can best support our members. As a result, our focus remains on strengthening
gender equity, economic justice and equity and we introduced a new priority — sustainability.
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Our
membership

Our organisational
members: 47

Our individual
members: 77

Sectors our
members come
from: 14

Our policy
reach

Number of
submissions: 2

Number of
projects: 2

Number of
reports: 2

Our
events

Number of
events: 2

Number of
registrations: 88

Our online
reach

Social Media
Reach - Online
Followers

LinkedIn: 4064
Facebook: 1384

Instagram: 1827

In addition to our online reach via social media, we now have 2124
subscribers to our e-newsletter, and this gives us a far greater reach
into, and engagement with, our communities, supporters and members
and a great platform to share information, ideas, events, important
research, advocacy opportunities and publications.




Strengthen Gender Equity

In order to achieve our priority of strengthening gender equity, GEN VIC aims to be a connected,
coordinated and independent gender equity movement with collective impact.

We achieved this during the year through building the capacity, promoting and sharing knowledge
and communicating events and issues.

Impact and reach across all our social platforms increased substantially with LinkedIn experiencing
the greatest growth and engagement.

We also re-introduced our e-newsletters that quickly moved from bi-monthly to monthly with so much
rich information to share with our subscribers.

Our first in person event for the year was held in May and focused on sharing information with
members and supporters on how they can approach diversifying their revenue sources. The event -
Navigating Funding Partnerships — brought together a panel of experts that shared their
knowledge and insights to demystify the process of securing funding and partnerships.

Panelists included:

Equity Trustees - Susie Meagher, Grant Program Manager Philanthropy
Fitted for Work - Wendy Stops, Chair

Minderoo Foundation - Amy Coetzee, Head of Partnerships

Office for Women - Victorian Government - Brianna Davidson, A/Director

Being a state-wide organisation, accessibility for all our members is important so we also held a
members only online forum to provide insights directly to the Inquiry into Women’s Pain.

This forum included presentations

Women's

i - i Ith
for the Inquiry Co-Chair Sue :w;lbeing -‘.
Matthews and Louise Reynolds, Program l

Chief Paramedic Officer and
Executive Sponsor for Inquiry
provides Inquiry purpose overview.
Members then shared their
information directly with Inquiry
representatives which in turn,
informed GEN VIC's formal
submission.

-
-




Economic Equity and Justice
GEN VIC has historically paid close attention to government budgets and this year was no exception.

Victoria is a state of proud precedents when it comes to gender equality. We were the first to launch a
gender equality strategy and the first to implement gender responsive budgeting. Yet precedents
mean nothing unless they are properly resourced, which is why we have spent the better part of the
day devouring budget papers.

There were some questions out of this year's budget papers: it was not clear how much the
Government has set aside to properly resource Our Equal State and funding allocations for women’s
safety remained unclear with the Government announcing this outside of the usual budget process.
Continued funding for many of our members including Women’s Health Services was welcomed but
allocations often did not meet demand.

To support understanding of the budget, an early
analysis was provided on where GEN VIC’s key
budget asks landed. We also partnered with the
Women’s Health Services Network to provide a

ADVANCING GENDER
EQUALITY IN VICTORIA

A Gender Analysis of the more detailed report of Victoria’s budget and
2024-25 State Budget

investments in gender equity.

In addition to these resources, we also provided
a high-level summary via our social media

Insights and recommendations from platforms of the federal budget, in real time on
the Victorian Women's Health Services ]

& Gender Equity Victoria on achigs the actual night.

gender equity through budgetary

action. You can read the full reports here:

MAY 2024 https://www.genvic.org.au/focus-areas/gender-
equal-economics/579-2/

Or visit our website at www.genvic.org.au



https://www.genvic.org.au/focus-areas/gender-equal-economics/579-2/
https://www.genvic.org.au/focus-areas/gender-equal-economics/579-2/
https://www.genvic.org.au/

Sustainability

Gender Equity Victoria was established in its current form in 2018 but has been representing Victoria’s
women’s health services since 1994. The expansion provided a platform for the gender equality sector
to come together and creative a collaborative movement to advance gender equality.

In order to support GEN VIC and our members’ longevity, a new strategic priority was introduced to be
an influential and sustainable organisation. To achieve this, priorities include diversifying revenue,
growing our membership, transforming our internal structures, policies and processes and
strengthening our governance.

Earlier this year we embarked on recruitment for Board vacancies with a focus on a mix of skills and
experience that will steward the organisation forward. As a result, 3 new Directors were appointed,

Sarah Carter, Lisa Heap and Khayshie Tilak Ramesh in addition to an independent chair for our
Finance and Risk Committee, Ellen Webb.

We also became formally recognised as a charity and officially registered with Australian Charities
and Not-For-Profits Commission. This not only recognises our for purpose status but also provides
concessions and the ability to diversify revenue sources through partnering with philanthropy and
corporates.

Through this process, we were thrilled to secure our first multi-year philanthropic grant with thanks to
Equity Trustees. This grant specifically looks at enhancing the organisation's operational and
governance processes with learnings and resources in turn then shared with members.

Equity

Trustees




Our Board

Julie Kun

Chair

Julie is a gender equity leader
and consultant specialising in
gender equity and financial
well-being. She has
previously held the position of
CEO of WIRE.

Trish Crossin

Chair, Governance
Committee

Trish was the first women
elected to the Federal

Parliament from the
Northern Territory and
served 15 years (1998-
2013). She now serves on
numerous for purpose
boards.

Leigh Svendsen

Deputy Chair
Leigh has more than 30
years’ experience in Industrial
Relations, working for various
unions. She is a member
National Committee of
EMILY’s List Australia and is
the current national co-
convenor.

Khayshie Tilak Ramesh
Director
Khayshie is a lawyer by trade
and a former Multicultural
Youth  Commissioner  of
Victoria. She currently serves
on several boards and

committees.

Ellen Webb

Chair Finance & Risk
Committee

Ellen is a qualified

accountant, respected

executive and board member,

with a wealth of experience
and expertise in business
transformation and strategic
governance.

Amanda Barker

Director

Amanda is an influential and
strategic senior leader with
15+ years’ extensive
experience leading and
driving enterprise-wide ESG
strategies that deliver
commercial and social
impact.

PAGE 13




Jenny Davidson

Director

Jenny Davidson is the CEO of
Council of Single Mothers
and their Children, a non-
profit organisation that
supports and empowers
single mother families and
advocates for change, and a
single mother.

Our Board

Tanya Corrie

Director
Tanya Corrie is the CEO of
Juno, a support and
advocacy organisation that
works with women and non-
binary people in Melbourne’s
north who are experiencing
homelessness or  family
violence.

Dr Lisa Heap

Director

Lisa is a labour lawyer and
researcher with a focus on
gender and inequalities at
work, work health and safety
and the regulation of work.
She currently works as a
senior researcher with the
Centre for Future Work at the
Australia Institute.

Cr Sarah Carter joined the GEN VIC Board in May 2023 but sadly passed away just a few

months later. Sarah was been a fierce advocate for gender equity for many years. This passion

to see equality for our women and girls brought her to us and for that we will be eternally grateful.

During her short time with us Sarah’s contributions to our organisation’s governance were

significant. She participated in many meetings, attended events, championed our causes and

she always, always made the time to recognise and amplify our work.

Sarah gave so much to this world and she had so much more to give. She has left her mark in our

lives and hearts and we will make sure she remains visible and her legacy continues to contribute

to a gender equal society where all people can thrive.

PAGE 14
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GENDER EQUITY VICTORIA (GEN VIC)
A.B.N. 29 573 609 069
BOARD OF MANAGEMENT'S REPORT

Your Board members present the special purpose financial report on the entity for the financial year ended 30 June 2024.
Board of Management Members
The names of board of management members throughout the year and at the date of this report are:

Julie Kun Chairperson

Leigh Svendson Deputy Chairperson
Amanda Barker

Trish Crossin

Jenny Davidson

Tanya Corrie

Sarah Carter Appointed April 2024/ Passed away August 2024
Khayshie Thilak Ramesh Appointed April 2024
Lisa Heap Appointed April 2024

Principal Activities

The principal activities of the entity during the financial year were:

Gender Equity Victoria (GEN VIC) is the Victorian peak body for gender equity, women’s health and the prevention of violence against women.
The Association advocate for equality for all women, including those living in rural locations, living with disabilities or with HIV, Aboriginal and
Torres Strait Islander women, immigrant and refugee women and women from LGBTI communities.

Their first priority is to identify and change systems and structures that place women at risk of disadvantage and poor health. To do this, we
value and build on the leadership of women and women’s organisations, and work together to reduce all forms of discrimination that intersect
with gender inequality.

Significant Changes

No significant changes in the nature of the entity’s activity occurred during the financial year despite a reduction in staff.

Operating Results

The deficit for the year attributable to the entity amounted to $63,845 (2023: $203,490 - deficit).

After Balance Date Events

No matter has evolved since 30 June 2024 that has significantly affected, or may significantly affect:

(a) the entity's operations in future financial years, or

(b) the results of those operations in future financial years, or

(c) the entity's state of affairs in future financial vears

Signed in accordance with a resolution of the Board of Management.

—Siee foun

Julie Kun

PISIWY, &%

Ellen Webb

Dated this 22Nd October 2024

day of



GENDER EQUITY VICTORIA (GEN VIC)
A.B.N. 29 573 609 069

INCOME AND EXPENDITURE STATEMENT FOR THE YEAR ENDED 30 JUNE 2024

INCOME

Government Funding Income
Victorian Dept. of Families, Fairness and Housing - Core
Victorian Dept. of Premier and Cabinet — Online Safety

Victorian Dept of Land, Environment, Water and Planning - Put Her Name On It

Commonwealth Funding for eSafety Project

Other Income
Donations Received
Memberships
Action for Gender Equality Partnership
COVID-19 Mental Health Funding (WHSC)
Seminars
Other Income

TOTAL INCOME

EXPENDITURE

Accrued Leave
Administration Fees
Audit Fees
Bank Fees
Bookkeeping Fees
Conference & Seminar Fees
Communications - Digital Subscriptions
Consultancy Fees
Equipment Purchases
Furniture & Equipment Depreciation
Forums and Focus Groups
Governance Expenses
|.T. Expenses
Insurance
Legal Expenses
Meeting & Events Promotion Costs
Miscellaneous Expenses
Office Expenses
OH&S
Other Employment Expenses
Portable Long Service Benefits Scheme Levies
Project Resource Development
Project Salaries
Publications
Rent
EXPENDITURE (Continued)
Staff Amenities
Subscriptions & Memberships
Superannuation
Training & Development
Website
Workcover

TOTAL EXPENDITURE
NET SURPLUS/(DEFICIT) FOR THE YEAR

The Income and Expenditure Statement is to be read in conjunction with the audit report
and the notes to the financial statements.

2024 2023
$ $
- 150,000
- 99,989
- 170,580
- 47,029
- 467,598
30 -
26,320 30,412
- 36,185
- 100,000
764 12,947
9,106 59,129
36,220 238,673
36,220 706,271
3,607 (72,260)
(1,655) -
3,000 50
269 481
10,500 -
- 2,115
5,749 8,923
12,368 160,831
- 322
- 11,681
- 1,120
2,818 (903)
3,660 14,664
2,816 2,504
- 12,329
934 15,002
- 563
881 -
150 600
370 -
700 7,244
- 145,443
45,151 531,682
- 14,000
2,903 8,176
- 198
141 379
4,978 41,585
- 454
654 1,728
71 850
100,065 909,761
(63,845) (203,490)




GENDER EQUITY VICTORIA (GEN VIC)
A.B.N. 29 573 609 069
STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 30 JUNE 2024

2024 2023
$ $
NET SURPLUS/(DEFICIT) FOR THE YEAR (63,845) (203,490)
Other Comprehensive Income for the Year - -
NET SURPLUS/(DEFICIT) ATTRIBUTABLE TO THE ASSOCIATION (63,845) (203,490)

Board of Management Comments on the Income and Expenditure Statement

Government funding income

Whilst no income was recognised in 2024, contracts are in place for 2025 when
income will be recognised..

The Income and Expenditure Statement is to be read in conjunction with the audit report
and the notes to the financial statements.



GENDER EQUITY VICTORIA (GEN VIC)

A.B.N. 29 573 609 069

STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2024

2024 2023
$ $

CURRENT ASSETS

Cash at Bank 203,742 209,566

Accounts Receivable 12,903 11,352

Other Receivables - -

Prepayments 390 264

Security Deposit 632 -
TOTAL CURRENT ASSETS 217,667 221,182
NON-CURRENT ASSETS

Office Equipment & Furniture 22,573 22,573

Office Equipment & Furniture: Accumulated Depreciation (22,573) (22,573)
TOTAL NON-CURRENT ASSETS - -
TOTAL ASSETS 217,667 221,182
CURRENT LIABILITIES

Trade & Sundry Creditors 1,831 2,151

Accrued Expenses 2,630 13,301

Grants in Advance 50,000 -

Membership Income in Advance 29,865 20,410

GST Payable 1,882 (548)

PAYG Withholdings Payable 3,890 -

Provision for Employee Entitlements 3,607 -
TOTAL CURRENT LIABILITIES 95,644 35,314
TOTAL LIABILITIES 95,644 35,314
NET ASSETS 122,023 185,868
EQUITY

Accumulated Funds 122,023 185,868

122,023 185,868

The Statement of Financial Position is to be read in conjunction with the audit report

and the notes to the financial statements.



GENDER EQUITY VICTORIA (GEN VIC)
A.B.N. 29 573 609 069
STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 30 JUNE 2024

Accumulated

Funds Total
$ $
Opening Balance as at 1 July 2022 389,358 389,358
Surplus/ (Deficit) attributable to the Association (203,490) (203,490)
Balance as at 30 June 2023 185,868 185,868
Surplus/ (Deficit) attributable to the Association (63,845) (63,845)
Balance as at 30 June 2024 122,023 122,023

The Statement of Changes in Equity is to be read in conjunction with the audit report
and the notes to the financial statements.



GENDER EQUITY VICTORIA (GEN VIC)
A.B.N. 29 573 609 069
STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2024

2024 2023
Note $ $

CASH FLOWS FROM OPERATING ACTIVITIES

Receipts from Government Funding - 208,504

Receipts from Other Sources 94,124 238,373

Payments to Employees and Suppliers (99,948) (1,198,156)

Interest Received - -
Net Cash Generated From/ (Used in) Operating Activities 1 (5,824) (751,279)
CASH FLOWS FROM INVESTING ACTIVITIES

Payments for Property, Plant and Equipment - (871)
Net Cash (Used in)/ Provided by Investing Activities - (871)
Net Increase/ (Decrease) in Cash Held (5,824) (752,150)
Cash and Cash Equivalents at Beginning of Financial Year 209,566 961,716
Cash and Cash Equivalents at End of Financial Year 2 203,742 209,566

GENDER EQUITY VICTORIA (GEN VIC)
A.B.N. 29 573 609 069
NOTES TO THE STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2024

2024 2023

$ $
Note 1 - Net cash generated from/ (used in) operating activities
Net Surplus for the Year (63,845) (203,490)
Add: Depreciation - 11,681
(Increase)/ Decrease in Trade and Other Receivables (1,551) 186,198
(Increase)/ Decrease in Prepayments & Security Deposits (758) 756
Increase/ (decrease) in Trade and Other Payables (2,732) (228,572)
Increase/ (Decrease) in Grants Received in Advance 50,000 (445,292)
Increase/ (Decrease) in Membership Income Received in Advance 9,455 (300)
Increase/ (Decrease) in Provision for Employee Entitlements 3,607 (72,260)

(5,824) (751,279)
Note 2 - Cash and cash equivalents at end of financial year

Cash at Bank 203,742 209,566
203,742 209,566

The Statement of Cash Flows is to be read in conjunction with the audit report
and the notes to the financial statements.



GENDER EQUITY VICTORIA (GEN VIC)
A.B.N. 29 573 609 069
NOTES TO THE FINANCIAL REPORT FOR THE YEAR ENDED 30 JUNE 2024

Note 1 - Statement of Significant Accounting Policies

This financial report includes the financial statements and notes of Gender Equity Victoria (GEN VIC), a incorporated association, which
is incorporated in Victoria under the Associations Incorporation Reform Act 2012.

Policies Basis of preparation
This financial report is a special purpose financial report prepared in order to satisfy the financial reporting requirements of the
Associations Incorporation Reform Act (Victoria 2012). The Board has determined that the association is not a reporting entity and also

a not-for-profit association.

The financial report has been prepared on an accruals basis and is based on historical costs, modified, where applicable, by the
measurement at fair value of selected non-current assets, financial assets and financial liabilities.

The following is a summary of the material accounting policies adopted by the Association in the preparation of the general purpose
financial report. The accounting policies have been consistently applied, unless otherwise stated.

Accounting Policies
a. Cash and Cash Equivalents
Cash and cash equivalents include cash on hand, deposits held at-call with banks, other short-term highly liquid investments
with original maturities of three months or less, and bank overdrafts. Bank overdrafts are shown within borrowings in current
liabilities on the balance sheet.
c. Revenue

Revenue is measured at the fair value of the consideration received or receivable.

Interest revenue is recognised on a proportional basis taking into account the interest rates applicable to the financial assets.

Revenue from the rendering of a service is recognised upon the delivery of the service to the customers.
AASB 15 Revenue from Contracts with Customers and AASB 1058 Income of Not-for-Profit Entities
The Association applies Australian Accounting Standards AASB 15 and AASB 1058.

AASB 15 involves the use of a five-step recognition model for recognising revenue, the steps are:

Step 1 — Identify the contract with the customer

Step 2 — Identify the sufficiently specific performance obligations to be satisfied

Step 3 — Measure the expected consideration

Step 4 — Allocate that consideration to each of the performance obligations in the contract
Step 5 — Recognise revenue

AASB 1058 measures income by reference to the fair value of the asset received. The asset received, which could be a
financial or non-financial asset, is initially measured at fair value when the consideration paid for the asset is significantly less
than fair value, and that difference is principally to enable the entity to further its

objectives. Otherwise, assets acquired are recognised at cost.

Where the asset has been measured at fair value, AASB 1058 requires that elements of other Accounting Standards are
identified before accounting for the residual component. These standards are:

- AASB 15 Revenue from Contracts with Customers
- AASB 16 Leases

- AASB 137 Provisions, Contingent Liabilities & Contingent Assets
- AASB 9 Financial Instruments

All revenue is stated net of the amount of goods and services tax (GST).
d. Income Tax

By virtue of its aims as set out in the constitution, the Association qualifies as an organisation specifically exempt from income
tax under the Income Tax Assessment Act, 1997.



GENDER EQUITY VICTORIA (GEN VIC)
A.B.N. 29 573 609 069
NOTES TO THE FINANCIAL REPORT FOR THE YEAR ENDED 30 JUNE 2024

Note 1 -

e.

Note 2 -

Statement of Significant Accounting Policies (continued)

Committee Members & Volunteers

It is important to note that all committee members and their associates are volunteers and their contribution to the Charity has
no renumeration or financial benefit. The committee members & associates contribute financially and/ or give there time freely
in order for the charity to achieve its purpose.

Related Party Transactions
The Committee Members act in an honorary capacity and are not paid for their services as Committee Members.

There were no transactions with related parties during the 2024 year.



GENDER EQUITY VICTORIA (GEN VIC)
A.B.N. 29 573 609 069
STATEMENT BY MEMBERS OF THE BOARD OF MANAGEMENT

The Board of Management has determined that the association is not a reporting entity and that this special purpose
financial report should be prepared in accordance with the accounting policies outlined in Note 1 to the financial
statements.

In the opinion of the committee, the financial report as set out on pages 2 to 8, satisfy the requirements of the Australian
Charities and Not-for-profits Commission Act 2012 and:

1 a. comply with Australian Accounting Standards applicable to the association; and

b. give a true and fair view of the financial position of Gender Equity Victoria (GEN VIC) as at 30 June 2024
and its performance for the year ended on that date.

2 At the date of this statement, there are reasonable grounds to believe that Gender Equity Victoria (GEN VIC) will
be able to pay its debts as and when they fall due.

This declaration is signed in accordance with subsection 60.15(2) of the Australian Charities and Not-for-profits
Commission Regulation 2013.

Julie Kun

Mg () lﬁ

Ellen Webb

Dated this 22nd day of October 2024



GENDER EQUITY VICTORIA (GEN VIC)
A.B.N. 29 573 609 069
INDEPENDENT ASSURANCE PRACTITIONER'S REVIEW REPORT TO THE MEMBERS

Report on the Financial Report

| have reviewed the accompanying financial report of Gender Equity Victoria (GEN VIC) (the Association), which comprises the balance sheet
as at 30 June 2024, and the income statement, statement of changes in equity and cash flow statement for the year ended on that date, a
summary of significant accounting policies and other explanatory notes and the statement by the members of the Board.

Responsibilities of Management and Those Charged with Governance

The Committee is responsible for the preparation and fair presentation of the financial report in accordance with the financial reporting
requirements of the applicable legislation and for such internal control as management determines is necessary to enable the preparation and
fair presentation of a financial report that is free from material misstatement, whether due to fraud or error.

Assurance Practitioner’s Responsibilities

Our responsibility is to express a conclusion on the financial report based on our review. We conducted our review in accordance with
Standard on Review Engagements ASRE 2400, Review of a Financial Report Performed by an Assurance Practitioner Who is Not the Auditor
of the Entity. ASRE 2400 requires us to conclude whether anything has come to our attention that causes us to believe that the financial
statements, taken as a whole, are not prepared in all material respects in accordance with the applicable financial reporting framework. This
Standard also requires us to comply with relevant ethical requirements.

A review of financial statements in accordance with ASRE 2400 is a limited assurance engagement. The assurance practitioner performs
procedures, primarily consisting of making enquiries of management and others within the entity, as appropriate, and applying analytical
procedures, and evaluates the evidence obtained.

The procedures performed in a review are substantially less than those performed in an audit conducted in accordance with Australian
Auditing Standards. Accordingly, we do not express an audit opinion on these financial statements.

Conclusion

Based on my review, which is not an audit, | have not become aware of any matter that makes me believe that the financial report of Gender
Equity Victoria (GEN VIC) is not in accordance with the Associations Incorporation Reform Act (Victoria 2012) including:

i. giving a true and fair view of the Association’s financial position as at 30 June 2024 and of its performance for the year ended; and

ii. complying with Australian Accounting Standards as per Note 1 and the Associations Incorporation Reform Act (Victoria 2012).

Emphasis of Matter - Basis of Accounting and Restriction on Distribution

| draw attention to Note 1 to the financial report, which describes the basis of accounting. The financial report has been prepared to assist
Gender Equity Victoria (GEN VIC) to meet the requirements of the Associations Incorporation Reform Act (Victoria 2012). As a result, the
financial report may not be suitable for another purpose. My opinion is not modified in respect of this matter.

Name of Reviewer: Frederik Ryk Ludolf Eksteen

Address: Collins & Co Audit Pty Ltd
127 Paisley Street
Footscray VIC 3011

Date:



