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Focus Area: Place-Naming

Strategic Action Lead Support Timeline
level Responsibility (completion)
Policy and | 1.1 Develop a Names Bank Compliance and | Social Policy | October
guidelines and methodology to prioritise | Governance and Social 2024
names of women and First Projects Officer | Policy and
Nations people in place- Gender
naming Equity
Advisor
1.2 Review and update Road | Compliance and | Social Policy | March 2025
and Lane Naming Guidelines | Governance and Gender
from 2005 Projects Officer | Equity
e Reflect changes to the Advisor
naming rules in 2022
¢ Include features in the
guidelines
1.3 Integrate consideration of | Enterprise Social Policy | November
budget for First Nations place- | Portfolio and Gender 2024
naming in new project bids for | Management Equity
2025/26 Office (EPMO) Advisor
Governance | 1.4 Develop a Terms of Compliance and | Social Policy | February
Reference and process fora | Governance and Gender 2025
Place-Naming Advisory Projects Officer | Equity
Committee (based on the Advisor;
model of the Cultural Heritage Coordinator
Reference Committee) Visual Art and
Activations
Initiatives 1.5 Continue to strengthen Compliance and | Social Policy | Ongoing
and relationships with Port Governance and Gender
projects Melbourne and St Kilda Projects Officer | Equity
Historical Societies Advisor
1.6 Continue to strengthen Compliance and | First Nations | Ongoing
relationships with Traditional | Governance Lead;
Owners and protocols for First | Projects Officer | Coordinator
Nations place-naming Housing,
Safety and
Reconciliation
1.7 Explore opportunities for | Coordinator Compliance December
naming features (parks, Open Space and 2025 (and
pavilions etc) after women and Recreation | Governance | beyond)
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and/or First People in Open in conjunction Projects
Space projects with Project Officer;
Delivery Team Social Policy
and Gender
Equity
Advisor
1.8 All new signage to include | Transport Safety | Compliance Ongoing
commemorative line or QR and
code to provide history of Governance
place name (for approval) Projects
Officer
1.9 Work with Geographic Social Policy Compliance Ongoing
Names Victoria to support and Gender and
upload of historical data and Equity Advisor Governance
record gender for features Projects
and roads we have registered Officer
and gazette and register new
names / places from HerStory
1.10 Internal and external Communications | Social Policy | Ongoing
communications to raise Team and Gender
awareness and support for Equity
gender equality and First Advisor
Nations equity in place-
naming and share good news
stories
Focus Area: Commemoration
Strategic | Action Lead Support Timeline
level Responsibility (completion)
Policy 2.1 Complete a Gender Coordinator Social Policy April 2025
and Impact Assessment (GIA) of Visual Art and | and Gender
guidelines | Visual Art and Activations Activations Equity Advisor
Strategy and incorporate
recommendations in
development of the new
strategy
2.2 Review Memorial and Coordinator Social Policy March 2025
Monuments Policy and Visual Art and | and Gender
Guidelines (both due for Activations Equity Advisor
review) with gender and equity
lens as part of development of
new strategy
2.3 Review Port Phillip City Coordinator Social Policy March 2025
Collection Policy (due for Visual Art and | and Gender
review) with gender and equity | Activations Equity Advisor
lens as part of development of
new strategy
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Initiatives
and
projects

2.4 HerStory exhibition at Art Activation Social Policy July 2024
Carlisle Street Arts Space Officer and Gender
(including interactive Equity Advisor;
name/idea gathering Communications
component) Team
2.5 Development of a proposal | Coordinator Art Activation 30 August
for a statue for Louisa Briggs Festivals and team; Aboriginal | 2024
under the Victorian Women’s First Peoples Gathering and
Public Art Program Programs Development
Advisor; Social
Policy and
Gender Equity
Advisor; Grants
and
Partnerships
Advisor
2.6 HerStory bus tour for staff | Social Policy Senior Transport | Ongoing
as part of corporate training and Gender and Service
calendar (two-hour guided tour | Equity Advisor | Support Officer;
visiting the sites of the Organisational
HerStory map) Development
Officer;
Four per year to tie in with Community
availability of the bus and Safety Lead,;
driver Internal
Communications
2.7 Work with Her Place Social Policy Coordinator December
Women’s Museum to include | and Gender Visual Art and 2024
four women/sites from Port Equity Advisor | Activations
Phillip that have been selected
to go on Victoria’s digital map:
findingher and installation of
QR codes on the sites
2.8 Various initiatives at the St | Coordinator St Kilda Library | December
Kilda Library including: Visual Art and | team 2024
¢ Relocation of Ailsa Activations
O’Connor statue to St
Kilda Library
Courtyard
¢ Renaming the
courtyard after Ailsa
O’Connor (submission
by St Kilda Historical
Society)
e Naming the new
children’s play area
inside the library after
Mirka Mora (where
there is a large mural
by the artist)
2.9 Supporting the work of the | Live Music Social Policy March 2025
Live Music Team in honouring | Lead and Gender



https://findingher.org.au/
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female musicians and First
Nations artists, including a
‘women in music’ walk/tour for
International Women’s Day (8
March) 2025

Equity Advisor;
Aboriginal
Gathering and
Development
Advisor




