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Policy overview

As the Victorian peak body for gender equity, Gender Equity Victoria (GEN VIC) represents
organisations and individual associate members across Victoria who advance intersectional
gender equality. This policy sets out the constitutional requirements and processes relating to
members.

Purpose

This policy outlines key information and requirements relating to memberships and
establishes clear guidelines for how membership is offered, maintained, and managed. The
policy outlines the principles, eligibility criteria, rights, and responsibilities that guide
participation in GEN VIC's membership program and ensures that all members - organisations
and individual associate members understand their obligations and entitlements for a positive
and inclusive member experience.

Why GEN VIC has members

As an incorporated membership association in the state of Victoria, GEN VIC is required to
have members and meet its compliance obligations of the Incorporated Associations Act of
Victoria and, GEN VIC’s constitution.

Membership is a strategic mechanism for the organisation to fulfill its goals and commitments
to stakeholders and the community. Members of GEN VIC are the backbone of the
organisation and are committed to the shared vision and objectives of GEN VIC. Together,
GEN VIC and its members both recognise and take combined action to improve gender
equality outcomes for all Victorians.

Membership provides the organisation with:
e A mechanism to bring aligned organisations and stakeholders together to build a
strongly engaged and connected stakeholder base to advance gender equity
e Achannel to assist GEN VIC advocate for gender equity
e A mechanism for receiving feedback on gender equality matters

Membership requirements of GEN VIC

GEN VIC must have at least 5 members.
GEN VIC must keep and maintain a register of members that includes:
e for each current member:
o the member's name;
o the address for notice last given by the member;
o the date of becoming a member;
o the category of membership (i.e. whether they are an organisational member
or associate member);
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o any otherinformation determined by the Board; and
o foreach former member, the date of ceasing to be a member.

5.  Eligibility criteria

5.1 Membership of GEN VIC is open to all organisations that subscribe to the mission and values
of GEN VIC and, through that, can meet the standards as established in the Constitution and
rules of association.

6. Types of membership

6.1 Under Division 1, Section 8 of its constitution, GEN VIC offers two types of memberships:
e Individuals (associate)
Individuals who wish to be members of GEN VIC and meet the standards established
in the Constitution and rules of association. Individual associate members have the
right to one vote at the AGM.

Any individual may become a member of GEN VIC if they subscribe to the purposes of
the organisation. Individual membership application responses are self-determined
and processed digitally. Membership takes effect once it has been approved by the
organisation.

e Organisations
Any organisation that aligns with and supports the purposes of GEN VIC is eligible to
apply for membership under the appropriate category.

Annual Revenue Membership Investment
Less than $250,000 $125

Less than $S500,000 $250

Less than S1 Million S500

Less than $3 Million S750

Less than S5 Million $1000

More than $5 Million (Not-for-profit) $1500

Defined entity* $3000

S5 -10 Million $5000

Over $10 Million $10000

Organisational Membership applications are determined by a simple majority of the
Board of GEN VIC at the next available meeting or via circular resolution.

Organisations are entitled to one representative and one vote at annual general
meetings of the GEN VIC.

*Defined entities are duty holders as defined by the Gender Equality Act.
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/. Member application process

7.1 Application
As described in GEN VIC’s constitution, to apply to become a member of GEN VIC, an
organisation or person must submit a signed member application form to a Board member as
follows:
e the applicant must initial the relevant section of the member application form which
states that the person or organisation wishes to become a member of GEN VIC; and
e the applicant must initial the relevant section of the member application form which
states that the applicant is committed to furthering GEN VIC’s purpose.
7.2 The above process is facilitated through a digital format accessible via GEN VIC's website.

8.  Consideration of membership application

8.1 Membership eligibility must be confirmed in accordance with the Constitution before a person
or organisation is admitted as a member of GEN VIC.
8.2 As soon as practicable after an application for membership is received, the Board must decide

whether to accept or reject the application, through the process below:

e The Board must notify the applicant in writing of its decision as soon as practicable
after the decision is made.

e [fthe Board rejects the application, it must return any money accompanying the
application to the applicant.

e No reason need be given for the rejection of an application.

8.3 If an application for membership is approved by the Board:

e the resolution to accept the membership must be recorded in the minutes of the
Board meeting; and

e Assoon as practicable, details of the new member (name and address and the name
of the nominated representative for an organisational member), and the date of
becoming a member, must be recorded in the register of members.

e A person or an organisation becomes a member of GEN VIC in the appropriate
category and is entitled to exercise their rights of membership from the date,
whichever is the later, on which:

o the Board approves the person or organisation’s membership; or
o the person or organisation pays the annual subscription fee (if any).

9. Member rights and responsibilities

9.1 The Constitution states the rights and responsibilities of GEN VIC's members.
9.2 A member has the right:
e toreceive notice of general meetings and of proposed special resolutions in the
manner and time prescribed by these Rules; and
e to submit items of business for consideration at a general meeting; and
e tovote at a general meeting,; and
e to have access to the minutes of general meetings and other documents of GEN VIC;
and
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e toinspect the register of members.
A member is entitled to vote unless the member has outstanding annual subscription fees or
the member’s membership rights are suspended for any reason.
The rights of a member are not transferable and end when membership ceases.

Annual subscription

The date of payment of the annual subscription is 1 July each year.
At each annual general meeting, GEN VIC must determine the amount of the annual
subscription (if any) for the following financial year.
GEN VIC may at their discretion, waive all or part of the annual subscription for any member
who, in their opinion, is unable to pay such fees in line with GEN VIC’'s Membership Fee
Waiver Guidelines.
GEN VIC may determine that any new member who joins after the start of a financial year
must, for that financial year, pay a fee equal to:
e the full annual subscription; or
e g pro rata annual subscription based on the remaining part of the financial year; or
e q fixed amount determined from time to time by Gender Equity Victoria.
The rights of a member entitled to vote who has not paid the annual subscription by the due
date are suspended until the subscription is paid.

Renewal of membership

The membership renewal process is as follows:
e Members will be notified at least 30 days prior to expiry of membership.
e Membership renewal requires payment of any applicable fees and agreement to
uphold current policies and the Code of Conduct.
e Agrace period of 30 days will apply after the due date, during which membership
rights maybe temporarily suspended until renewal is complete.

Ceasing membership

The membership of a person ceases on resignation, insolvency, expulsion or death.
When a person or organisation ceases to be a member of GEN VIC, the date of cessation must
be recorded in the register of members as soon as practicable.

Resigning as a member

A member may resign by notice in writing to GEN VIC.
A member is taken to have resigned if:
e payment of the member's annual subscription is not made within two months of
notice that such fees are overdue; or
e where no annual subscription is payable:
o a written request has been made to the member to confirm that the member
wishes to remain a member; and
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o the member has not, within 3 months after receiving that request, confirmed
in writing that the member wishes to remain a member.

14. Code of conduct and disciplinary action

14.1  All members are expected to uphold the values of GEN VIC, including respect, inclusion,
integrity and a commitment to gender equity.

14.2  Members are expected to represent the organisation in a manner that aligns with its mission
and vision when participating in public forums and on social media related to their
membership.

14.3  The Board may by resolution passed by an absolute majority suspend or expel a member for:
e failing to comply with Gender Equity Victoria’s rules; or
e causing detriment to the organisation.

14.4  The Board must not pass a resolution unless the member has been:
e informed of what it is alleged the member has done; and
e given a reasonable opportunity to be heard.

The Association may not fine members.

15. Grievance procedure

15.1  This grievance procedure as outlined in the Constitution applies to disputes between:
e Members and other members; or
e Members and the Board or GEN VIC.

15.2 A “member”, for the purposes of this section, includes a former member who disputes having
breached the Rules and seeks reinstatement.
15.3  The parties must first attempt to resolve the dispute informally.
15.4  Ifunresolved, the Board will appoint an impartial mediator, agreed to by all parties where
possible.
The mediator must:
e Have no personal interest in the dispute;
e Remain unbiased;
e Conduct a fair hearing allowing all parties to be heard.

15.5  The mediator will attempt to reach an agreed resolution. If this is not possible, the mediator
will determine the rights and obligations of the parties under the Constitution.

15.6  The mediator’s determination is final and binding on all parties.

15.7  Any party may appoint a representative to act on their behalf during the grievance process.

7 | Membership policy, November 2025 GENDER EQUITY VICTORIA



16.

16.1
16.2
16.3
16.4

16.5

17.

17.1

Privacy

Gender Equity Victoria is committed to protecting the privacy of its members in accordance
with applicable privacy laws.

Personal information collected as part of membership will be used solely for purposes related
to membership administration, communications, and engagement.

Information will not be shared with third parties without explicit consent, unless required by
law.

Members have the right to access, update, or request deletion of their personal information
at any time.

For further details please see Privacy Policy available on the GEN VIC website

Review

This policy will be reviewed every two years.

Sections Italicised are direct extracts from the Constitution, included to show where wording is
mandated and to flag areas for potential constitutional review.
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