
The next Victorian Government has a powerful opportunity to build on our state's proud legacy
of gender equity progress and advance progress towards a gender equitable Victoria where all
people can thrive. 

The choices made over the coming term of government will have lasting impacts on
communities across the state. With bold leadership, sustained investment and a commitment to
investing in people of all ages and stages, Victoria can remain a leader in gender equality and
ensure all people have access to the resources they need. 

Developed in consultation with GEN VIC's diverse membership base and grounded in our 2030
Strategic Plan, these election priorities set out four practical and impactful actions to help turn
that vision into reality. 

A Dedicated Minister for Gender Equity 

A New Gender Equality Strategy
Beyond 2027

Sustainable Funding for Services and
Systems Change 

Investment Across All Genders and Life
Stages 

Strong leadership drives change. A dedicated
Minister for Gender Equity would consolidate

current efforts, coordinate action across
government, ensure accountability, and keep

gender equity on the political agenda. 

We are calling for: A Cabinet-level Minister for
Gender Equity with responsibility for driving

whole-of-government reform and integrating
gender equity across all policy areas.

Victoria's current gender equality strategy, Our
Equal State, will sunset in 2027. Planning for
what comes next must begin now to avoid

losing momentum.

We are calling for: A commitment to develop
and implement the next Victorian Gender
Equality Strategy, with clear investments,

targets, accountability measures, and
meaningful engagement to inform its direction. 

Gender equity benefits everyone. Effective policy
must recognise the different experiences of

children, young people, adults, older people, and
genders. 

We are calling for: Investment that supports
people across all life stages, including initiatives

for children and young people, economic
security, inclusion of gender-diverse

communities, and engagement of men and boys
as partners in change.

Gender equity requires more than short-term
programs. Organisations across the sector need

certainty to deliver critical services while also
addressing the underlying causes of inequities. 

We are calling for: Longer term, 5-year funding
cycles that support both frontline service delivery

and the systemic change initiatives needed to
create lasting social, economic, and cultural

reform. 
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Keep gender on the agenda. By committing to these four priorities, we can continue building a
gender equitable Victoria where all people can thrive.
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